Diversity and Inclusion

The University is committed to equal opportunity in academic
pursuits and employment and to eliminating any form of
discrimination or harassment. The Diversity and Inclusion
Policy (“the Policy") has been developed to promote a diverse
and inclusive environment for staff members and students
free from discriminatory acts, prejudice, hatred, intolerance,
harassment and bullying. The University expects all members
to abide by the Policy. The University has zero tolerance for any
infringement and will take any and all necessary steps to
eliminate and prevent their occurrence on campus.

There are four anti-discrimination ordinances in Hong Kong:

1. Sex Discrimination Ordinance

2. Disability Discrimination Ordinance

3. Family Status Discrimination Ordinance
4. Race Discrimination Ordinance

Under the anti-discrimination ordinances, it is unlawful to
discriminate against a person on the grounds of sex, marital
status, pregnancy, breastfeeding, disability, family status and
race in the prescribed areas of activities, including employment,
education, provision of goods, services and/or facilities,
disposal and/or management of premises, and participation in
clubs.
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Diversity and Inclusion Office
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For matters relating to diversity and inclusion

AR THEEE
Hotline #45 - 3943 0382
Email E8 : dio@cuhk.edu.hk

For matters relating to discrimination
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Hotline 2 - 3943 8716
Email 88 : padsh@cuhk.edu.hk



How to Deal
with Discrimination?
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+ Don't be afraid to say "No". Speak up at the time. Tell the
discriminators that their behaviour is unwanted and has

to stop.

+ Keep a written record of the incidents, including dates,
time, location, witnesses and your responses.

+ Tell someone you trust. Seek support.

- Seek help from the University's Panel Against
Discrimination and Sexual Harassment (All
information will be kept in strict confidence).
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4. [a] For more about
2 discrimination
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The University has established the Procedures for Handling
Discrimination Complaints setting out the mechanism for
handling matters and complaints of discrimination and for
providing proper redress if and when discrimination,
harassment and vilification occur.

REEHEREBERRFER - JIREBERNEENR
FHBRE - LIE—BBAER - BEMDER - BRI
HEBRUER

Details of the relevant policies and procedures can be found at
HEABREEFNFEER

dio.cuhk.edu.hk or=
policy-harass.cuhk.edu.hk
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What is the Sex Discrimination
Ordinance (SDO)?

BEEZE (MRIEEREHD) ?

Discrimination on the basis of sex, marital status, pregnancy
and breastfeeding, as well as sexual harassment and
harassment on grounds of breastfeeding are unlawful under
the SDO.

For example, denying admission to a student because she is

pregnant and refusing to hire a married person even though
one is the most suitable person.
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What is the Disability
Discrimination Ordinance
(DDO)?

BEEE (RHEEREG) ?

It is a law that has been enacted to protect people with a
disability against discrimination, harassment and vilification
on the ground of their disabilities.

A disability includes a wide range of physical and mental
illnesses or conditions. Examples of disabilities include but not
limited to attention-deficit and hyperactivity disorder, hearing
impairment, mental illness, physical handicap, specific
learning difficulties, speech and visual impairment.

For example, not allowing a student to participate in

orientation activities or dismissing an employee on the ground
of disability.
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There are two forms of sexual harassment. The first is any
unwelcome sexual behaviour or conduct which is offensive,
humiliating or intimidating. The second form can be an
environment where there are actions, languages or pictures of a
sexual nature that make it hard for a person to work or study. This
is called “a hostile or intimidating environment".

For example:

Sexual comments or jokes
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The University has a separate set of Policy and Procedure Against
Sexual Harassment to address incidents related to sexual
harassment. (Please refer to the relevant section(s) of the Policy
Against Sexual Harassment for the definition of “sexual
harassment"). Complaints/Incidents related to sexual harassment
will be handled according to the Policy and Procedure Against

\ Sexual Harassment.

What is the Family
Status Discrimination
Ordinance (FSDO)?
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FSDO makes unlawful for anyone or any organisation to
discriminate against a person, male or female, on the basis of
family status. Family status means that a person has the
responsibility for the care of an immediate family member. An
immediate family member is a person who is related by blood,
marriage, adoption or affinity.

For example:
+ Denying admission to a student because of one's family status

+ Refusing to employ a widower who has the responsibility of
taking care of his young children after work fearing that he will
not be able to attend work-related activities outside office hours
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Offensive communications
of a sexual nature
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Obscene gestures or
inappropriate touching
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What is the Race Discrimination
Ordinance (RD0O)?
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RDO protects people against discrimination, harassment and
vilification on the ground of their race. According to the RDO,
race in relation to a person refers to the race, colour, descent,
national or ethnic origin of the person.

For example, a student association denies admission to
students because of their skin colour or an employer declines
to interview job seekers because of their ethnicity.
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