ERPAABBITRER SR
"L B

CTP001 — g2 ER L R HKERBRERZBER
FERRRERBEBEITIIES (—)

5 C[E1T B BR R

||||||||||



N&ERKE

o SRR (AR AR R

* WIS ILRIRARIITOT » DURAERE KA E
H DN B

 Felmips AL sk

CAPENZA Training Progravmme

HIE:H



{aER R 7

P H
y =

._ /;_«_g ;fmmiﬁ;:\j . R F'Eﬁz’.?}\ﬂ[,
N 2 - 7FE§%7§ (tHAC
C T EE

CAPENZA Training Progravmme

A



HERE &
(REEH)

CADENZA Training Programine

< §2

< -

Y IEfEE

e

=

=

#RYS E



BRI RS IS 7

CADENZA Training Programine



EFIH L RS IR 7

« 65701 E A CIRET 7
» 145 0L N AN IE NEaviEs:
« oRk VX

CAPENZA Training Progravmme



RERZEE) (KEEH)







IR [EIRY AL AE AT

+ R R Z BRI R s sk

* IRIFSEEEMISRE M AT R A4

* JEENAEHI R E4E
a7 A TR N\ R AR
* et RE R ESHIERE

* Ry REE

S A\ o

* WEIIIREIOR e
* [REREEREG UL

SEILIEENESR

Fr%l Tr\f =)

SERRIESET T 1K

CAPENZA Training Progravmme



PR (ot e B am 2R A

Bengtson and Roberts (1991):

12 MEFE
R PR TE B A
BANKEE TR

@ i

CAPENZA Training Progravmme



PRI (st A HE A 2R

Bengtson and Roberts (1991):

A B R

( Normative Solidarity)

%
mﬁ% o olidarity)
\
(Fune

CADENZA Training Programine

RE &=

mg fk 1 Bt

( Assomatlona

| sohdantv)

B B M B

( Affectual Solidarity)



PR BH (R st T a2
Bengtson and Roberts (1991):

1. B M & X ( Associational Solidarity)

STEE VS Bk

2. B B & Z( Affectual Solidarity)
R vs FEEE

3. I [H M % Z( Consensual Solidarity)
—E vs A —&

4. &R M 5 2 ( Structural Solidarity)
e vs [E5E

5. 3 & M 5 Z( Normative Solidarity)
XETH vs A LR

6. Ih gE M & Z2( Functional Solidarity)
SRR VAR
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2 M k% BX Associational Solidarity)iF2ess ¢

B £
CRHEEFZ 2 R EEER
—fafe o
R 1 58] S | YT | s

—H—KELLE 9.5% 9.7% 10.3% 21.4% 7.3%
— B HAds 17.8% 23.5% 19.4% 32.7% 28.4%
—EBEH—= 23.5% 28.0% 20.3% 25.4% 35.0%
W EH—Z 13.7% 8.6% 19.4% 6.5% 10.4%
—@H—=% 11.4% 7.1% 8.2% 2.8% 6.6%
— LT 16.8% 14.2% 18.8% 6.9% 5.0%
//Pﬁé\—ﬁé‘&:k 7.3% 9.0% 3.6% 4.4% 7.3%
It 100% 100% 100% 100% 100%
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—{E B —% 6.1 4.2 5.8 2.0 2.2
—F 4T 1.9 3.4 6.1 2.8 6
DI —EEL R 4.2 3.8 5.8 6.9 1.3
It 100% 100% 100% 100% 100%
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Source: www.In.edu.hk/apias/Research/Forum/sunset/06.ppt
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