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Figure 1 Opinion on University Leadership and Administration, Career Development,
and Job Satisfaction: Mean Values (20 Items)
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Figure 2A Distribution of Opinion

: University Leadership and Administration (Table 1)
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Figure 2B Distribution of Opinion : Career Development (Table 1)
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Figure 2C Distribution of Opinion : Job Satisfaction (Table 1)
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Figure 3 Summary of Performance by Faculties Against Threshold (Tables 2-4)
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Arts Business Administration Education Engineering Medicine Science Social Sciences

Failing Levels [l below (3.5) Slightly Disagree/Slightly Agree Passing Levels 1l above (3.5) Slightly Disagree/Slightly Agree
below (4.0) Slightly Agree above (4.0) Slightly Agree
E below (4.5) Slightly Agree/Agree above (4.5) Slightly Agree/Agree

* Law is excluded due to limited responses.






