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Task For nk ation and Trainin

Composition

Convenor: Professor Anthony Fung
School of Journalism and Communication

Members: Professor Margaret Ip
Department of Microbiology

Professor Choi Yuk-ping, Susanne
Department of Sociology

Ms. Chan Sin-han, Catalina
Department of Social Work

Dr. Hoi Wan-heng, Sandy
Office of University General Education

Professor Suen Yiu-tung
Gender Studies Programme

A representative from each College

- Ms. Amy Cheng, Chung Chi College

- Ms. Angela Chan, New AsiaCollege

- Mr. George Lam, United College

- Ms. Stella Wong, Shaw College

- Ms. Bonnie Chan, Morningside College
- Ms. Carrie Chan, S.H. Ho College

- Ms. Alice Tang, C.W. Chu College

- Ms. Sammy Kwan, Wu Yee Sun College
- Ms. Eunice Lee, Lee Woo Sing College

A representative from the Human Resources Office
- Ms. Fion Law

A representative from the Office of Student Affairs
- Miss Rebecca Cheung

A representative from the Information Technology Services Centre
- Ms. Gigi Mui

A representative from the Communications and Public Relations Office
- Ms. Fion Chan

A representative from the Postgraduate Halls
- Miss Mandy Cheung

A representative from the CUTA
- Dr. Chow Lap-kei, David

A representative from the CUSA
- Miss Cheung Po-chun, Patti

A representative from the CUEGU
- Dr. Lau Sin-nga, Ann

A representative from the CUHK Student Union
- Mr. He Tsz-yuk

Secretary: To be appointed



Terms of Reference

The Task Force on Education and Training (the Task Force) is established under the Committee
Against Discrimination and Sexual Harassment to promote awareness of the Policy Against
Sexual Harassment (the Policy) through circulars/leaflets, seminars and workshops. The
objective is to ensure that the Policy is properly received and correctly interpreted, and to
prevent sexual harassment in the University community. The Task Force may request individual
units/departments, staff associations or student bodies to render assistance in the promotional
activities as deemed appropriate. It may also assist relevant units/departments to review their
operating guidelines/procedures to avoid situations of sexual harassment.
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