
University Council Resolves to Proceed with Discussions with 
the Government on Institutional Integration 

At it s meeting hel d o n 28th March , th e Universit y 
Council receive d the Repor t o f the University' s 

Task Forc e t o Advise o n Institutiona l Integratio n an d 
endorsed its recommendations, authorizing the Counci l 
Chairman and the Vice-Chancellor t o pursue discussio n 
w i th th e governmen t o n th e possibil i t y o f integratio n 
between Th e Chines e Universi t y o f Hon g Kon g an d 
the Hong Kong Universit y o f Scienc e an d Technology 
(HKUST). 

From Octobe r 200 2 to March 2003, the Task Forc e 
held 10 meetings and organized four consultation sessions 
to solicit views and comments from staff , students, alumni, 
and other members o f the University community . 

The Tas k Forc e recommende d t o th e Universit y 
Council that it should affirm its wish to pursue discussion 
with th e government an d HKUST o n the way forward , 
in order to come to an understanding on the many issue s 
that need to be resolved before a  decision can be made; 
and that the Council Chairman and the Vice-Chancello r 
should be authorized to initiate formal dialogue with the 
government i n th e firs t instanc e an d t o repor t t o th e 
Council thereon, within the following  parameters : 
• tha t the government shoul d firs t formall y aff ir m tha t 

the purpose o f the proposed integration i s to improv e 
quality an d create a  university capabl e o f competin g 
at the highest international levels, rather than to reduce 
cost, an d that, i n particular , th e uni t o f fundin g pe r 
student w i l l no t be adjusted downwards fo r increase d 
size o r ef f ic ienc y gained , s o tha t th e integrate d 
institution can have the resources to achieve its goals ; 

• tha t i n addition , the government an d the UGC agre e 
to conside r th e integrate d inst i tut ion , provide d i t 
satisfies certai n conditions t o be agreed upon, as the 
pr imary candidat e fo r th e focuse d an d enhance d 
public an d private suppor t cite d i n th e Sutherlan d 
Report , w i t h suc h publ i c suppor t t o star t onc e 
integration plans ar e accepted by al l parties ; 

• tha t th e governmen t furthe r pledge s t o support , i n 

principle, the added administrative cos t incurred durin g 
the transition (as front-end loading for a new university ) 
and the capital spending needed to build extra teaching 
and of f ic e spac e fo r decantin g o f department s an d 
programmes, w i t h th e leve l o f suc h suppor t t o b e 
negotiated; 

• tha t th e scenari o t o b e explore d i s in i t ia l l y a  federa l 
structure evolvin g ove r a  period o f t im e t o a  singl e 
unitary university ; an d 

• tha t the government recognize s the issues and concerns 
presented in the Task Force' s Report , an d pledges tha t 
these wi ll be seriously addressed in any integration plans. 

The Task Force furthe r recommended that, subject t o 
favourable indication s fro m the government o n the above 
issues and at a time judged by the Council Chairma n to be 
suitable, th e Counci l Chairma n an d the Vice-Chancello r 
should be encouraged to initiate dialogue also with HKUS T 
on an y an d al l matters concernin g a  possible integratio n 
between th e tw o universities , wi t h a  view t o improvin g 
communication an d mutua l understanding , and , wher e 
appropriate, also with a view to joining hands in discussions 
wi th the government o n the way forward . 

In agreemen t w i t h th e Sutherlan d Repor t o f th e 
University Grant s Committe e an d the government , th e 
Task Force believes that Hong Kong needs as a matter o f 
urgency t o 'strategical l y ident i f y an d creat e a  smal l 
number of institutions capable of competing at the highest 
international levels' . Th e Counci l concur s tha t fo r th e 
benef i t o f th e c o m m u n i t y , an d espec ia l l y fu tur e 
generations o f un ivers i t y students , C U H K shoul d 
contribute to the establishment o f such an elite institution . 
The status quo i s no t sustainable , eithe r fo r Hon g Kon g 
or fo r it s universities , becaus e i n a  competitive wor ld , 
those wh o d o no t advanc e w i l l b e overtake n —  Hon g 
Kong b y othe r cit ie s an d ou r universi t ie s b y othe r 
universities i n the region . 

In the short to medium term there are not l ikely t o be 
fundamental change s i n the principles an d methodolog y 

by wh i c h univers i t ie s i n Hon g K o n g ar e funde d 
(namely, largel y accordin g t o studen t numbers) ; 
l ikewise th e leve l o f suc h fundin g i s no t l i ke l y t o 
improve. Thu s th e resource s require d t o achiev e 
excellence ca n only com e wi th relativel y larg e studen t 
numbers, wh ic h w i l l a l lo w a  universi t y t o achiev e 
economies o f scale, to command critica l mass, to offe r 
a suf f ic ient l y wid e rang e o f courses , an d t o exer t 
influence. 

But the present size of universities in Hong Kong is 
too smal l fo r thi s purpose , an d there i s littl e chanc e i n 
the foreseeable futur e fo r th e university secto r i n Hon g 
Kong to expand further. Given these constraints, the Task 
Force is of the view that integration between CUHK an d 
another universit y o f comparable strengt h and missio n 
would be a good way to achieve this goal. This constitutes 
a stron g prima facie cas e t o pursu e integratio n w i t h 
H K U ST. The integratio n would be desirable, and i  f the 
right condition s wer e provided, also feasible . 

Nevertheless, in the event of an integration between 
C U H K an d HKUST, ther e would be many issue s an d 
difficulties which cannot be addressed by CUHK alone , 
in particula r th e resource s require d fo r a  relat ivel y 
smooth transition . 

The Counci l o f C U HK hope d that the Governmen t 
would tak e thes e matter s int o consideratio n an d giv e 
the University it s response a s early a s possible. 

The Counci l o f C U H K wa s appreciativ e o f th e 
efforts mad e b y member s o f th e Tas k Force , whos e 
recommendations wer e made after months of extensiv e 
study an d objective, rationa l an d carefu l deliberation . 
The Council also thanked all staff , students, alumni an d 
other members o f the University wh o ha d contribute d 
their view s o n such an important matter , which woul d 
affect the University's futur e development . 

For details of the Report of the Task Force to Advise 
on Institutional Integration , please consult http://www . 
cuhk.edu.hk/doc/ii/report0328e.pdf. 

Task Force Set up to Combat SARS 
Following the outbreak of the Severe Acute Respiratory Syndrome (SARS), commonl y 

known as atypical pneumonia, in Hong Kong, the C U HK SAR S Campus Task Force 
was se t up o n 2 1 s t March t o monito r an d assess its impac t o n members o f the C U H K 
community an d th e campu s environment . Th e Tas k Forc e w i l l giv e advic e o n an d 
implement preventiv e measure s t o safeguar d the healt h o f staf f and student s agains t 
infection and keep them updated on information related to the disease and its prevention . 
The mos t up-to-dat e informatio n relate d t o SAR S ca n be foun d a t http:/ /www.cuhk . 
edu.hk/sars/. 

The compositio n o f the Task Force i s as follows : 

Chairman 
• Prof . Jac k Cheng (Pro-Vice-Chancellor ) 

Members 
• Dr . Kennet h Pan g (Director , Universit y Healt h Service ) 
• Mr . Jaco b Leung (Universit y Secretary ) 
• Mr . S.W . Lee (Deput y Registrar ) 

• Prof . H o Pua y Peng (College Coordinator* , Ne w Asi a College ) 
• Mrs . Paulin e Ka n (Informatio n Coordinator , Universit y Healt h Service ) 
• Ms . Al ice H o (Communicatio n Coordinator , Pro-Vice-Chancellor' s Office ) 
• Ms . Emil y Hu i (Director , Informatio n &  Publi c Relation s Office ) 
• Ms . A my Tsu i (Representative , Informatio n &  Publi c Relation s Office ) 
• Mr . La m Shi-ka i (Representative , Universit y Safet y &  Environmen t Office ) 
• Mrs . Conni e Cha n (Representative , Offic e o f Studen t Affairs ) 
• Mr . Aaron L i (Representative , C U H K Staf f Association) 
• Mr . Michae l Cha n (Representative , C U H K Staf f Association) 
• Prof . Kwa n Hoi-sha n (Representative , C U H K Teachers ' Association ) 
• Mr . Tsan g Wai-hang (Studen t representative , C U H K Student s Union ) 
• Mr . Pa u Kin-ho (Studen t representative , Unite d College Student s Union ) 

Secretary 
• Ms . Jenn y La m 

• T o be taken up by the deans of students o r college secretarie s o f the four constituen t 
colleges. Prof. Ho Puay Peng assumed the post on 14t h Apri l, succeeding Prof. Cheun g 
Yuet-wah o f Chung Ch i College . 
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Nine to Receive Vice-Chancellor's 

Exemplary Teaching Award 

Nine teacher s w i l l b e awarde d the Vice-Chancel lor ' s 
Exemplary Teachin g Award 200 2 i n a  presentatio n 

ceremony t o b e hel d o n 15t h May . The y ar e Prof . Ch u 
Hung-lam o f the Department o f History, Dr. Jose Lai Cha n 
Sau-hing o f th e Engl is h Languag e Teachin g Uni t , Prof . 
Lee Ching-chy i o f th e Departmen t o f Decisio n Science s 
and Managerial Economics , Ms . Elea n Leung Fung-l i n o f 
the Physica l Educatio n Uni t , Prof . Young Fung-y u o f th e 

Department o f Compute r Scienc e an d Engineering , Prof . 
Fok Tai- fa i o f th e Departmen t o f Paediatrics , Prof . N g 
Kung- fu o f the Department o f Mathematics, Prof . Susann a 
Lee Sau-tuen of the Department o f Biochemistry, an d Prof . 
L a m K i n - c h e o f th e Depar tmen t o f Geograph y an d 
Resource Management . Th e awar d wa s se t up i n 199 9 t o 
g ive ope n recogn i t io n t o outstandin g teacher s o f th e 
Universi ty an d to encourag e commitmen t t o teaching . 

CUHK Chemist Awarded Croucher Fellowship 

Pr o f . X i e Z u o w e i o f th e C U H K D e p a r t m e n t o f 
Chemistry wa s on e o f f ive scholar s i n Hong Kon g t o 

have bee n presente d th e prest ig iou s senio r researc h 
f e l l o w s h i p o f th e Crouche r Founda t io n th i s yea r i n 
recognition of their outstanding research performance. Th e 
award presentation ceremon y too k plac e a t the Mandar i n 
Oriental Hote l o n 27th March . 

The US$ 100,000-fellowship is awarded to local academics 
who exce l i n scientifi c research . Th e amoun t enable s th e 
institution concerned to provide teaching relief for the fello w 
who ca n then devote more tim e t o researc h activities. Eac h 

winner w i l l also receive a cash award of HK$40,000 . 
Prof. Xie's research focuses on organometallic chemistr y 

o f f-block and early transition metal complexes; chemistry o f 
boron clusters, carboranes and metallacarboranes; homogenous 
catalysis an d coordinativ e unsaturation ; smal l molecul e 
activation and polymer synthesis . The honours and awards he 
received recently includ e the National Natural Scienc e Priz e 
(3rd class ) f ro m th e Stat e Commissio n o n Scienc e an d 
Technology of China (1997), the Young Scholar Award (2000) , 
the Outstanding Young Investigator Award (2001), and the K . 
C. Wong Education Foundation Lectureship (2002) . 

Six Teachers of Science Lauded 

for Excellence in Teaching 

Six teacher s i n th e Facult y o f Scienc e receive d 
the Facult y Exemplar y Teachin g Award 200 2 

at a n awar d presentatio n ceremon y hel d o n 18t h 
January 2003 . Th e winner s wer e ( f ro m left ) Prof . 
Poon Wai-y in (Departmen t o f Statistics) , Prof . N g 
K u n g - f u (Depar tmen t o f Mathemat i cs ) , Prof . 
Norman Y.S . Woo (Departmen t o f Biology) , Prof . 
Domin ic T.W . Cha n (Departmen t o f Chemistry) , 
Prof. Hu i Pak-min g (Departmen t o f Physics) , an d 
Pro f . Susann a Le e Sau- tue n (Depa r tmen t o f 
Biochemistry). 

The Dean' s Honour s L is t 2001 - 2 wa s als o 
announced o n the occasion . 

Chung Chi Students Do Themselves Proud 
in Toastmasters Contests 

Three Chun g Ch i students , To Man-wui , La i Ming- fa i , an d Cheun g 
Ho-sang, represente d the college' s Toastmaster s Clu b t o compet e 

in th e Toastmaster s In te rna t iona l D i v i s i o n H  A re a H 2 an d V 3 
International Speec h an d Table Topic Contest s o n 15t h March. Mr . La i 
was the firs t runner-up i n the are a H2 Tabl e Topics Contest . Mr . T o an d 
Mr . Cheun g wer e th e secon d runner-u p i n th e Area H 2 Internationa l 
Speech Contes t an d the Table Topics Contes t respectively . Mr . Cheun g 
went o n to represen t the college's Toastmaster s Clu b t o compet e i n th e 
Div is ion H  Tabl e Topic s Contes t o n 12t h Apr il 2003 . 

The contestant s wer e cheere d on by a  group o f 1 5 student s le d b y 
Mr . Jo r Chi -keun g o f th e Engl is h Languag e Teachin g Un i t an d Dr . 
L inda Yung Chor-win g o f the Departmen t o f Economics . 

Mr. Lai Ming-fai receiving the prize from the judge 

Translation Awards 

The result s o f th e 200 3 Stephe n C . Soon g Translatio n 
Studies Memor ia l Award s wer e announce d o n 25t h 

March b y th e Researc h Centr e fo r Translation . 
The winners this year were Chang Nam Fung (Lingna n 

Un ive rs i t y ) , whos e submiss io n i s t i t l e d 'Po lysys te m 
Theory : It s prospec t a s a  F ramewor k fo r Trans la t io n 
Research ' , an d X u Jun  ( N a n j i n g Un i ve r s i t y ) , whos e 
submiss ion i s t i t l e d ' I n t e g r a t i n g th e E m p a t h y an d 

Perspectives o f Author , Translato r an d Reade r fo r Tex t 

Recreation'. 
Wang Dongfen g (Sout h Chin a Norma l Un ivers i ty ) 

rece ived a n honourab l e men t i o n fo r h i s t reat is e o n 
'Mechanism for th e Acceptance o f Foreig n Concept s b y 
the Targe t Cultur e — A  Hypothesis' . 

The panel of adjudicators consiste d of Dr. Mary Fung , 
Dr. Eva Hung, Prof . Davi d Pollard , an d Prof. Wang Kefei . 

The Chines e U n i v e r s i t y o f H o n g K o n g 

enters i t s 40 t h ann ive rsa r y i n 2003 . I t s 

h i s to r y ove r th e cours e o f 4 0 years i s a 

magn i f i cen t s tor y o f th e b i r t h , g r o w t h , 

m a t u r a t i o n , a n d b l o s s o m i n g o f a n i n s t i t u t i o n o f 

h i g h e r l e a r n i n g f o u n d e d b y th e Chinese , a  s to r y 

synchronous w i t h tha t o f H o n g Kong ' s evo lvemen t 

f r o m a  co lon ia l c i t y t o a n i n te rna t i ona l met ropo l i s . 

Establ ished i n 1963 , The Chines e U n i v e r s i t y i s 

the i n t e g r a t i o n o f thre e o r i g i n a l col lege s —  N e w 

As ia , C h u n g C h i , a n d U n i t e d —  i n t o a  m o d e r n , 

co l leg ia te u n i v e r s i t y , th e f i r s t o f i t s k i n d i n a n y 

Chinese society . D r . C h o h - M i n g L i , th e f o u n d i n g 

v i c e - c h a n c e l l o r , w a s a  s c h o l a r C h i n e s e i n h i s 

f ee l i ngs a n d g l o b a l i n h i s v i s i o n . H e a d v o c a t e d 

' c o m b i n i n g t r a d i t i o n a n d m o d e r n i t y , b r i n g i n g 

toge the r C h i n a a n d th e West ' w h e n c h a r t i n g th e 

course o f th e Un i ve rs i t y ' s academi c deve lopmen t . 

I n h i s i n a u g u r a l speech , h e re i te ra te d h i s i dea l o f 

b u i l d i n g a  un ive rs i ty o f in ternat iona l characte r w i t h 

roots i n H o n g K o n g an d ey e o n th e w o r l d . I t i s als o 

w o r t h y o f no t e tha t , eve r sinc e i t s i n c e p t i o n , th e 

U n i v e r s i t y ha s a d o p t e d a  p o l i c y o f b i l i n g u a l i s m . 

U n d e r B r i t i s h co lon ia l ru le , th i s wa s b y n o mean s 

someth ing tha t ca n be take n fo r granted ; an d i n th e 

m i d s t o f g l oba l i za t i o n o f h i g h e r educa t i o n today , 

such a  po l i cy ha s p r o v e n t o be h i g h l y conduc iv e t o 

the Un ive rs i t y ' s deve lopmen t an d compet i t iveness . 

The U n i v e r s i t y establ ishe d a  Gradua te Schoo l 

i n 1966 . I t wa s a  mi les tone i n th e h i s to r y o f h i ghe r 

e d u c a t i o n i n H o n g K o n g , a n i n d i c a t i o n t ha t th e 

U n i v e r s i t y wa s d e t e r m i n e d r i g h t f r o m th e star t t o 

become a  researc h u n i v e r s i t y , on e w h i c h p lace s 

equa l emphas i s o n teach in g a n d research . Fo r 4 0 

years, th e Un i ve rs i t y ha s c o m m i t t e d i tsel f a s m u c h 

t o t h e n u r t u r e o f t a l e n t a s t o t h e c r e a t i o n , 

d e v e l o p m e n t , a n d a p p l i c a t i o n o f k n o w l e d g e , 

ga in i ng fo r i tsel f increas in g i n te rna t i ona l s tand in g 

over th e per iod . Today w h e n eve rybod y talk s abou t 

' k n o w l e d g e economy ' , w e canno t b u t a d m i r e th e 

v i s i o n a n d a s p i r a t i o n o f o u r fo re fa thers , w h o se t 

t h e o v e r a l l d i r e c t i o n o f d e v e l o p m e n t f o r t h e 

U n i v e r s i t y ear l y o n i n i t s h is to ry . 

The g r o w t h o f th e Un ive rs i t y ove r th e pas t f ou r 

decades i s pe rhap s bes t re f lec te d i n th e p h y s i c a l 

deve lopment o f it s campus . Th e onc e bar ren h i l l oc k 

i n M a L i u Shu i ha s n o w bee n t r a n s f o r m e d i n t o a 

s t u n n i n g campu s w i t h ove r 13 0 bu i l d i ngs, f l anke d 

o n on e sid e by th e h i l l s an d o n th e othe r b y th e sea . 

N o w h e r e i n H o n g K o n g i s s p r i n g ' s presenc e s o 

in tense ly fe l t a s a t th e Un ive rs i t y , w h e r e b a u h i n i a 

trees and azale a clusters comp lemen t th e green w i t h 

their purp le s an d p inks a roun d March . Th e Chines e 

The Tienre n Hey i (meanin g 'Heave n an d Ma n ar e one' ) 
Pavillion and its pool 
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LOOKING B a c k a s 

THE UNIVERSITY REACHES 4 0 
A m b r o s e Y . C . K i n g 

Un ive rs i t y campu s i s a  lush garde n congenia l fo r 
humans, f lor a an d fauna , a n E lys ium wher e cultur e 
and nature coexis t i n harmony. Nea r th e sea , Chun g 
Ch i College' s Weiyua n Lak e ( 未圓湖 ) i s a s sceni c 
as its distan t counterpar t i n th e N o r t h 一 We im in g 
Lake (未名湖 ) o f Pekin g University . A t th e h i l l to p 
on th e campu s o f N e w As i a Col lege , th e n e w l y 
e rec ted T i a n r e n H e y i p a v i l l i o n (天人合一亭） 

commands a  g rand v i e w o f th e v i r i l e M a O n Sha n 
and the charmin g Pa t Sin Range, wh i le th e colou r o f 
the sk y a s reflected by it s poo l o f clea r water s i s th e 
same a s that reflecte d by Tol o Harbou r close r t o th e 
horizon. I n an environment o f suc h perfect harmony , 
man is reunited w i th nature. Who wou ld deem it unf i t 
to describ e th e v i e w a s ' H o ng Kong' s secon d mos t 
picturesque'? Four decades of painstaking cult ivat io n 
have turne d th e Universi ty ' s campu s int o on e o f th e 
wor ld 's mos t beaut i fu l i n the eyes of many v is i t in g 
internat ional scholars . 

O n thi s s tunn in g campus , 
the tru e accomplishment s o f 
the Un ivers i t y hav e f o u n d 
m a n i f e s t a t i o n i n t h e 
i n s t i t u t i o n s i t h a s 
developed, in the talent i t 
has nur tured , an d i n th e 
academic researc h i t ha s 
pioneered. Ins t i tu t iona l l y 
there are four colleges , seve n 
facul t ies, a  graduate school , 6 1 
academic departments , a n extensiv e 
Un ivers i ty L ib ra r y System , an d clos e 
to a hundred research institutes, centres , 
and laboratories. The grand f ramewor k 
of a  research-based comprehens i v e 
universi ty has taken shape. When the Universi ty wa s 
founded, ther e were onl y 1,60 0 students. Today ther e 
are 15,000 , of w h o m som e 9,00 0 are undergraduate s 
and 6,00 0 postgraduates . Th e mos t recen t batc h o f 
5,287 graduates jo ine d th e rank s o f th e Univers i ty ' s 
a l umn i las t year , b r i ng in g it s membershi p clos e t o 
70,000. W e p r i d e ourselve s o n th e m a n y Chines e 
Univers i ty graduate s w h o hav e fare d excellentl y i n 
di f ferent sector s — i n academia , education , finance , 
commerce, governmen t an d pub l i c adminis t rat ion , 
art and music , an d the mass media. The y help creat e 
the giganti c forc e tha t propel s H o n g Kon g fo rwa r d 
f r om a  colonia l c i t y t o a  wor ld - famous metropol is . 
The Chines e Un ive rs i t y a s w e k n o w i t today i s in 
every sens e a n in te rna t iona l un ive rs i t y , on e tha t 
enjoys w o r l d w i d e recogn i t i o n an d repu ta t i o n in 
many area s o f i t s teachin g an d research . It s M B A 
Programme wa s ranke d number on e in Asia by Asia, 
Inc. las t August, an d it s Executive M B A Programm e 
has also been rated top i n Asia an d 20th in the w o r l d 
by th e London-base d Financial Times. Fort y year s o f 
tireless efforts by staf f and students seekin g progres s 
and self-renewa l have assure d the Universi ty a  place 
i n th e f o r e f r o n t o f the i n t e r n a t i o n a l leagu e of 
universit ies. 

As the Universi ty move s f rom the 20th to the 21st 
century, eac h step has lef t a n impr in t, represente d a 
phase, established a  foothold, al l leading upwards t o 
a higher plane . It has embraced change whi le stayin g 
true to its commitments, an d the pursuit o f excellenc e 
has remained it s gu id in g sta r fo r 4 0 long years . On e 
issue t ha t ha s engage d th e la rges t p a r t o f the 
Un ive rs i t y ' s ef for t s i s th e cons t ruc t io n o f p rope r 

systems for a  modern university, wherein lies the cru x 
of inst i tut ional governance . Whi le th e personal style s 
and value s o f i nd i v i dua l vice-chancellor s w i l l exer t 
considerable influence o n the universities the y serve , 
the true ident i ty an d character o f a modern universit y 
hinge largel y o n it s syste m o f governance . Ove r th e 
last 40 years. The Chinese Universi ty ha s persistentl y 
sought t o perfect it s system of governanc e throug h a 
process o f r igorou s sel f- inspect ion . N o doub t th e 
present model display s man y characteristic s tha t ar e 
uniquely Th e Chinese University's , but ther e are also 
attr ibutes tha t i t share s in commo n w i t h al l moder n 
universi t ies. Ins t i tu t iona l au tonom y an d academi c 
freedom are two suc h crucial attributes. They are also 
the cornerstone s o f ou r syste m o f governance , ove r 
w h i c h th e Un ive rs i t y ha s ma in ta ine d a  very clea r 
s tance. B u t w h i l e e m p h a s i z i n g i n s t i t u t i o n a l 

autonomy an d academic freedom, the Universi ty ha s 
never fo rgo t te n it s responsib i l i t ie s t o societ y an d 
academia. Ther e are , fo r example , mechanism s t o 
govern different aspects of the Universi ty 's activities , 
inc luding quali ty assurance for teaching and research . 
The recruitment, promotion, reward, and punishmen t 
of teacher s i n par t icu la r f o l l o w a  t ransparen t an d 
objective se t o f procedures , eac h and ever y membe r 
of the teaching staf f hav ing been recruited via a  stric t 
international selectio n exercise. What I w ish t o poin t 
out her e i s tha t eve r sinc e th e 1980s , the Univers i t y 
has been o n th e sam e pa r a s leading inst i tut ion s i n 
the U S an d th e U K i n th e compe t i t i o n fo r ta lent , 
largely becaus e it is abl e t o offe r attractiv e salarie s 
and prov id e a n envi ronment conduciv e t o research . 
U n i v e r s i t y teacher s i n H o n g K o n g hav e i ndee d 
enjoyed compet i t iv e package s fo r th e las t 2 0 years . 
Yet compare d w i t h th e package s o f p r i m a r y an d 
secondary schoo l teachers here, and those offered b y 
private organizations o r the learned professions (suc h 
as doctor s an d lawyers) , the y ar e no t par t i cu la r l y 
h igh; an d compare d w i t h thos e enjoye d by th e c iv i l 
servants, the y ar e de f i n i t e l y no t h i gh . The y ar e 
however h igh enough to have given local universitie s 
a competit ive edg e internationally, an d to have mad e 
possible th e quantu m j u mp i n th e qual i t y o f tert iar y 
educat ion i n H o n g Kon g ove r th e las t tw o decades . 
W i t h o u t doub t . Th e Chines e Un i ve r s i t y owe s i t s 
impressive developmen t t o th e suppor t o f th e H o n g 
Kong governmen t an d the communi t y a t large. As a 
publ ic university, i t has derived the bu lk o f its incom e 
f r o m governmen t grants , it has receive d generou s 
donat ions f r o m di f feren t sector s o f th e commun i t y 

since it s incept ion , it has als o benef i te d f r o m th e 
wise counse l and unst int ing suppor t o f generation s 
of Un ive rs i t y Counc i l member s an d th e Col leg e 
Boards o f Trustees . I t i s obviou s tha t Th e Chines e 
Universi ty 's stupendou s g rowt h in the last 40 years 
has been inseparable f r o m tha t o f thi s grea t city . 

F rom 196 3 to 2003 , the Chines e Univers i t y ha s 
str idden shoulder t o shoulder w i th Hong Kong, an d 
the per io d ha s wi tnesse d no t on l y th e ris e o f th e 
Universi ty bu t als o Hong Kong and Asia as a whole 
— a comple te l y ' n e w As ia ' a s envisage d b y Dr . 
Ch' ien Mu w h e n he founded a  college o f th e sam e 
name mor e tha n hal f a  century ago . I t i s tru e tha t 
H o n g K o n g i s n ow i n the throe s o f economic 
recession and dire fiscal deficits, and the Universi t y 
is faced w i th hug e budge t slashe s in th e fe w year s 
to come. Both our cit y an d our Univers i t y hav e ru n 

i n to r o u g h wea the r o n th e 
w a y f o r w a r d . W h i l e i t is 
impruden t t o underest imat e 
o u r d i f f i c u l t i e s , n e i t h e r 
s h o u l d w e los e hear t . A s a 
c i ty , H o n g Kong ' s m o d e r n 
ins t i tu t ions hav e g ive n it an 
un r i va l l ed advantag e i n th e 
face o f challenge s pose d b y 
g loba l i za t ion . A s a  te r t i a ry 
i n s t i t u t i o n , T h e C h i n e s e 
Univers i ty i s in possession o f 
huge po ten t i a l s t o elevate 
i tsel f t o a  ye t h ighe r p lane . 
There i s n o reaso n w h y w e 
c a n n o t s u r m o u n t t h e 
dif f icul t ies ahead ; ther e i s n o 
reason w hy w e canno t rise u p 

to th e challenge s i n f ron t o f us . For 4 0 years. H o n g 
K o n g p e o p l e h a v e u n d e r t a k e n t o b u i ld f o r 
themselves a  great As ian city ; such efforts w i l l no t 
stop. W e a t The Chines e Univers i t y hav e l ikewis e 
under taken t o b u i l d a  great As ia n univers i ty ; ou r 
efforts shal l never stop . Come w i nd o r rain , we w i l l 
cont inue t o forg e ahea d undaunted . Togethe r ou r 
c i t y a n d ou r U n i v e r s i t y sha l l com e t h r o u g h ; 
together w e shal l b e greete d b y b lu e skie s a s w e 
march forward . 
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首兩位校長 

The First Two Vice -Chancellors-

四十年點滴 
A Retrospective of the Past 40 Years 

李卓敏博士—創創的十五年(一九六二至一九七八) 
Dr. Choh-Ming Li: The First 15 Years (1963-1978) 

李卓敏校長為大學訂下整體發展的理念、目標和方向，確立了教研的基本 

政策，並推行體制改革，為中大的長遠發展奠定穩固的基礎。 

Dr. Choh-Min g L i se t down th e mission , objective , an d overal l directio n o f 
development fo r th e Universit y a s well a s it s polic y o n teachin g an d 
research. H e als o initiate d institutiona l reform , layin g a  solid foundatio n for 
the long-ter m growt h o f the University . 

任內大事紀要 

Major Events 

•首任校長就職(一九六四） 
Installation o f the firs t Vice-Chancellor —  Dr . Choh-Ming L i (1964 ) 

•大學首次頒授學士學位(一九六四） 

First conferment o f bachelor' s degree s (1964 ) 

•確立雙語、雙文化教育政策 

Formulation o f a  bilingual an d bicultura l educatio n polic y 

•成立校外進修部(一九六五）（一九九四年改名校外進修學院) 
Department o f Extramura l Studie s established (1965 ) 
(renamed Schoo l o f Continuing Studie s i n 1994 ) 

•簽訂首個學生交流協議(一九六五） 

First student exchang e programm e launche d (1965 ) 

•設立全港首間研究院(一九六六） 

Hong Kong' s firs t graduat e schoo l establishe d (1966 ) 

•成立中國文化研究所(一九六七） 

Institute o f Chinese Studie s established (1967 ) 

•中大學生會宣告成立(一九七一） 

Inauguration o f Universit y Studen t Unio n (1971 ) 

•沙田校園大興土木，三院校舍歸一(一九七二至七三） 

A unifie d campu s i n Sh a Tin (1972-73 ) 

•成立工商管理學院(一九七四） 

Faculty o f Busines s Administration established  (1974 ) 

•大學新條例與規程正式通過(落實教師治校及學系整合）（一九七六) 

New Universit y Ordinance 1976 enacted, emphasizing academic 
participation i n Universit y governance and the integration of 
academic department s 

•開辦亞洲課程(一九七七） 

International Asia n Studies Programmes launched (1977) 

1) 在中大首任校長就職典禮上（一九六四年九月九日），大學監督戴麟趾爵士把《大學條例》 

授予李卓敏校長。 

Sir Davi d Trench , Chancello r o f the University , presentin g a  copy o f the University' s 
Ordinance t o Dr . Choh-Ming L i at the installatio n ceremon y o f the firs t Vice-Chancello r 
(9th Septembe r 1964 ) 

2) 中國文化研究所所址於一九七零年底落成，翌年舉行研究所紀念碑記揭幕儀式（左起：司徒 

惠、利孝和、林植宣、李卓敏、李棪）。 

The unveilin g o f the memoria l plaqu e o f the Institut e o f Chinese Studie s b y Dr . Choh -
Ming L i i n 197 1 

3) 第一屆中大學生會就職（一九七一） 

The Universit y Studen t Unio n inaugurate d (1971 ) 

4) 根據大學新條例組成的行政與計劃委員會（左起：薛壽生教授、鄭楝材先生、張健民先生、 

陳佐舜博士 、林聰標博士、徐培深教授、蔡永業教授、李卓敏博士、邢慕寰教授、Mr. D.A . 
Gilkes、楊乃舜先生、鄭德坤教授、馬臨博士、譚尚渭教授、金耀基教授和Mr. Joh n 
Gannon)(一九七七） 

The reconstitute d Administrative an d Plannin g Committe e i n 197 7 (fro m left : Prof . S.S . 
Hsueh, Mr.  T.C. Cheng , Mr.  Chan g Chien-min , Dr . John T.S . Chen , Dr . Tzong-biau Lin , 
Prof. Baysun g Hsu , Prof . Geral d H . Choa , Dr . Choh-Min g Li , Prof . M.H . Hsing , Mr . D.A . 
Gilkes, Mr.  Nelso n H . Young, Prof . Chen g Te-K'un , Dr . M a Lin , Dr . S.W . Tam, Dr . 
Ambrose Y.C . King , an d Mr.  John Gannon ) 

5) 李卓敏校長（左二）與錢穆（左一）、容啟東（右二）、鄭棟材（右一）三位成員書院院長 

合照（一九六零年代） 

Dr. Choh-Min g L i (lef t 2 ) with th e president s o f the foundation colleges : Dr . Ch'ien M u 
(left 1 )，Dr. C.T. Yung (righ t 2 ) an d Mr . T.C. Chen g (righ t 1 ) (1960s ) 

6) 李卓敏校長（中）與中大首四名榮譽博士學位領受人合照（左起：利銘澤、富爾敦、李卓 

敏、柯克樂、關祖堯）（一九六四） 

Vice-Chancellor Choh-Min g L i (middle) with the University' s firs t four honorar y graduate s 
(from left : R.C . Lee , J.S. Fulton , Choh-Min g Li , Clark Kerr , and Cho-yi u Kwan ) (1964 ) 

7) 李卓敏校長躍躍欲試（一九六九） 

Vice-Chancellor Choh-Min g L i itching fo r a  game o f table tenni s (1969 ) 
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任內大事紀要 
Major Events During Their Terms 

馬臨教授—鞏固和拓展(一九七八至一九八七) 
Prof. Ma Lin: Consolidation and Expansion (1978-1987) 

大學體制的改革於馬臨校長任內完成，他並開展與內 

地的學術交流，檢討本科課程和推行學分制，擴充高 

級學位課程，進一步發展專業教育，更為書院傳統注 

入新的生命力。 

Institutional refor m wa s complete d durin g th e ter m o f 
Prof. M a Lin , wh o als o extende d th e coverag e o f 
academic exchang e t o th e mainland , reviewe d th e 
undergraduate programm e an d implemente d th e credi t 
unit system , expande d postgraduat e programme s t o th e 
doctoral level , reinforce d professiona l educatio n t o 
include medicine , an d revitalize d th e colleg e traditio n 
by establishin g Sha w College . 

任內大事紀要 
Major Events 

•開展博士學位課程(一九八零） 

Launch o f doctora l programme s (1980 ) 

•推出本科兼讀課程(一九八一） 

Introduction o f undergraduat e part-tim e 
degree programme s (1981 ) 

•成立醫學院並收錄第一批醫科學生(一九八一） 

Faculty o f Medicine establishe d an d the firs t 
batch o f medica l student s admitte d (1981 ) 

•本科課程收錄首批暫取生(一九八五） 

Provisional Acceptanc e Schem e introduce d fo r 
undergraduate programme s (1985 ) 

•改革本科課程，推行學分制，加強通識教育 

(一九八六） 

Undergraduate curriculu m overhaule d t o 
implement a  credit-unit syste m and giv e 
emphasis to genera l educatio n (1986 ) 

•成立逸夫書院(一九八六） 

Shaw Colleg e establishe d (1986 ) 

1) 醫學教育諮詢委員會成員及首批醫學院教授和工作人員攝於一九八二年。左起：（後排） 

李國章教授、梁秉中教授、陳燿墉先生、Dr. Georg e Summers 、陳韵潤先生；（中二 

排）李卓予教授、Prof. D.J . Riches 、Prof. S.P.B . Donnan 、Mr. Arthu r Starling 、李陳 

景華女士 ；（中一排）Prof. G.L . French 、Prof. C . Metreweli、陳佳鼐教授、Prof. J.E . 
Gardiner、Prof. W.C . Hamann 、李川軍教授；（前排）Prof. C.E . Stroud 、Prof. A.P . 
M. Forrest、Sir Willia m Trethowan、蔡永業教授、Sir Melvill e Amott、Dr. Joh n Z . 
Bowers、Prof. A.D.M. Greenfield 。 

Members o f the Medica l Academic Advisory Committe e an d the firs t batc h o f chai r 
professors an d staf f o f the Facult y o f Medicin e (1982) . Fro m left : (bac k row ) Prof . 
Arthur K.C . Li , Prof . P.C.Leung , Mr.  Andrew Chan , Dr . George Summers , Mr.  Ruper t 
Chan; (secon d middl e row ) Dr . C.Y . Lee , Prof . D.J . Riches , Prof . S.P.B . Donnan , Mr . 
Arthur Starling , Mrs . Clar a Lee ; (firs t middl e row ) Prof . G.L . French , Prof . C . 
Metreweli, Prof . C.N . Chen , Prof . J.E . Gardiner , Prof . W.C . Hamann , Prof . J.C.K . 
Lee; (fron t row ) Prof . C.E . Stroud , Prof . A.P.M. Forrest , Si r William Trethowan , Prof . 
Gerald H . Choa , Si r Melvill e Arnott, Dr . John Z . Bowers , an d Prof . A.D.M. Greenfield . 

2) 醫學院學生在新落成的教學醫院上課（一九八四） 

Medics i n class a t the newl y complete d teachin g hospita l (1984 ) 

3) 大學監督尤德爵士（中）在校董會主席利國偉（左）、校長馬臨（右）等陪同下視察逸 

夫書院院址（一九八五） 

Sir Edwar d Youde (middle) , Chancellor , accompanie d b y Dr . the Hon . Q.W . Le e 
(left), Counci l Chairman , an d Prof . M a Li n (right) , Vice-Chancellor , surveyin g th e sit e 
for Sha w Colleg e (1985 ) 

4) 逸夫書院校園（一九九一） 

The Sha w Colleg e campu s i n 199 1 

5) 大學二十周年紀念晚宴（一九八三） 

20th Anniversary Dinne r (1983 ) 

6) 馬臨校長（中）靜觀校長盃賽事（一九八一） 

Vice-Chancellor M a Li n (middle ) enjoyin g th e VC's Cu p Tournament (1981 ) 
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Information in this section can only 

be accessed with CWEM password. 

 

若要瀏覽本部分的資料， 

請須輸入中大校園電子郵件密碼。 

宣 布 事 項 
ANNOUNCEMENTS 

僱 員 個 人 資 料 査 詢 系 統 增 添 功 能 

staff Se l f -Se rv i ce E n q u i r y Sys tem: N e w Fea tu res 

「僱員個人資料查詢系統」已增添兩項可供查閱的 

資料：稅務資料和校外專業服務紀錄。大學全職僱員 

可從大學辦公室的電腦，經互聯網查閱下列個人資料 

及紀錄： 

•個人資料 •醫療福利 

•退休福利 •薪津詳情 

•房屋福利 •稅務資料 

•校外專業服務紀錄 

該系統的網址為h t tps : / /pe rn tc .pe r . cuhk .edu .hk /ssp / logon .asp，請以互聯網瀏覽器 

Internet Explore r 5.0 1 ( 或 更 新 的 版 本 ） 進 入 ， 內 設 使 用 說 明 。 

The S ta f f Sel f -Serv ic e E n q u i r y Syste m (SSES) , f i rs t launche d o n 1s t November, ha s 

n o w incorpora te d t w o m o r e modu les , 'Taxat ion ' an d 'Outs id e Prac t ice ' . F u l l - t i m e 

s ta f f members m a y acces s SSE S fo r th e f o l l o w i n g employment - re la te d in fo rmat ion / 

records: 

• Persona l Dat a •  M e d i c a l Benef i t s 

• Ret i remen t Benef i t s •  Payro l l Dat a 

• Hous in g Benef i t s •  Taxat io n 

• Outs id e Practic e 

SSES i s eas y to operat e an d can be accesse d w i th Interne t Exp lore r 5.0 1 o r abov e 

v i a ht tps: / /perntc.per.cuhk.edu.hk/ssp/ logon.asp . Instruct ion s fo r th e appl icat ion s ar e 

avai lable on l in e fo r reference . 

圖 書 館 閉 館 

C l o s u r e o f L i b r a r i e s 

大學圖書館暨各分館於五月一日（勞動節)及五月 

八日（佛誕)閉館。 

The U n i v e r s i t y L i b r a r y an d a l l b ranc h l ib rar ie s w i l l b e 

c losed o n 1s t M ay 200 3 (Labou r D a y ) an d 8t h M a y 200 3 

(the Buddha ' s B i r thday) . 

取 消 本 年 暑 期 體 育 訓 練 班 及 比 賽 

為預防非典型肺炎疫症蔓延，體育部決定取消二零零三年各項暑期體育訓練 

班及教職員比賽。不便之處，敬請見諒。查詢請電體育部(二六零九六零九七）。 

大學游泳池延期開放 

受非典型肺炎影響，師生中心管理委員會已決定延期開放大學游泳池，重開日 

期將另行通告。不便之處，盼為原諒。 

C a n c e l l a t i o n o f S u m m e r S p o r t s C o u r s e s a n d P o s t p o n e m e n t o f P o o l 

Opening 
To preven t th e sprea d o f a typ ica l pneumon ia , a l l summe r sport s course s an d s ta f f 

tournaments organize d b y th e Physica l Educat io n U n i t w i l l b e cancelled . Pleas e direc t 

enquir ies t o 260 9 6097 . 

The openin g o f the s w i m m i n g poo l , o r ig ina l l y schedule d o n 14t h A p r i l 2003 , ha s 

been postpone d un t i l fur the r not ice . 

Personal ia •人事動態‧P e r s o n a l i a ‧ 人 事 動 態 ‧ P e r s o n a l i a •人事動態• Personal ia •人事動態• Personal ia •人事動態 
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網址 webs i te http://www.cuhk.edu.hk/puo/ 

1 .本刊逢四日及十九日出版。 

2 .來函或投稿請寄沙田香港中文大學秘書處出版事務處《中大通訊》 

編輯部（電話2609 8584，圖文傳真2603 6864，電郵pub2@uab. 
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育機構及與大學有關人士。私人索閱，請致函本刊查詢。 

1. The Newsletter is published on the 4th and 19th of each month. 
2. Al l contributions and suggestions should be sent to the Editor, CUHK Newsletter, 

Publication Office, University Secretariat, The Chinese University of Hong Kong 
(tel. 2609 8584; fax. 2603 6864; e-mail pub2@uab.msmail.cuhk.edu.hk). 

3. Contributions should bear the writer's name and contact telephone number, and may 
be published under pseudonyms. No anonymous letters wil l be published. 

4. The Editor reserves the right to reject contributions and to edit all articles without 
notice for reasons of clarity, length or grammar. Those who do not want to have their 
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5. The views expressed in the CUHK Newsletter are those of the authors, and are not 
necessarily those of the University or the Editor. 

6. No part of this newsletter may be reproduced without the written consent of the Editor. 
7. This publication has a circulation of 3,800 and is primarily intended for staff members 

of CUHK. Copies are also sent to local educational institutions and individuals 
associated with the University. Those who wish to be included on the mailing list 
please contact the Newsletter direct. 
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九位教師獲 

校長模範教學獎 

九位教師因教學表現卓越，獲得二零零二年 

度校長模範教學獎。他們是歷史系朱鴻林 

教授、英語教學單位賴陳秀卿博士、決策科學 

與企業經濟學系李慶琦教授、體育部梁鳳蓮女 

士、計算機科學與工程學系楊鳳如教授、兒科 

學系霍泰輝教授、數學系吳恭孚教授、生物化 

學系李秀端教授，以及地理與資源管理學系林 

健枝教授。 

校長模範教學獎自一九九九年設立以來， 

本屆獲獎人數是歷年之冠。頒獎典禮訂於五月 

十五日舉行。 

開放每日一篇網頁 

供學子停課期間繼續學習 

非典型肺炎肆虐香港，全港中小學停課。教育學院 

及香港教育研究所本月特別免費開放「每日一篇」 

網頁(www.prof-ho.com/read)，供中小學生在家繼續學 

習，並養成閱讀習慣。 

著名作家小思及金耀基校長等十分支持是次行動， 

並提供文章供學生學習。部分文章由前線醫護人員及康 

復者撰寫，讓學生邊學習，邊加深對非典型肺炎的認 

識。 

該服務由何萬貫教授策劃，獲本校香港學校網絡電 

腦支援，每日在網上刊登內容及深淺程度不同之文章， 

訓練學生的閱讀理解能力。 

第五屆宋淇翻譯論文獎 

由翻譯研究中心主辦的第五屆「宋淇翻譯研究論文紀 

念獎」評審會議，已於三月二十五日在中國文化研 

究所召開，由卜立德教授、王克非教授、張曼儀博士及 

孔慧怡博士組成的評審委員會，選出本屆得獎名單(依 

姓名筆劃序)如下： 

•嶺南大學張南峰 

《多元系統論作為翻譯研究框架的前景》(英文） 

•南京大學許鈞 

《作者、譯者和讀者的共鳴與視界融合》 

他們各得紀念獎狀及獎金三千港元。另，華南師範 

大學王東風以《文化認同機制假說與外來概念引進》，獲 

得「評判提名獎」。 

研究介紹 
制定中國人個性測量表 

心理學是以科學方法研究人的心理過 

程、行為及性格的學問，其理論源自 

古希臘哲學。經過近世百多年的發展，西 

方社會已制定了完善的心理測量工具。 

這些工具也普遍為心理學未發展完善的 

國家（包括中國）所採用。心理學講座敎授 

張妙清表示，在本土心理測驗工具發展的 

初期，援用外地已發展成熟的工具，有其 

可取之處。但這些外來工具不可能適用於 

所有文化國度，不少研究亦指出，不同文 

化背景的人在同一份性格測驗中會有不同 

的得分模式。另外，這些外來工具沒有覆 

蓋一些重要的本土文化概念，測量結果每 

每只能找出文化共通方面的性格特徵，忽 

略了本土文化對性格的影響。 

開發本土量表 

中大心理學系和中國科學院心理研究所 

於是在一九九零年開始合作制定《中國人個 

性測量表》，內含中西文化共通的以至中國 

文化獨具的性格概念量表，從而提供一個 

適用於中國人社會而又可信和有效的個性 

測量工具。該測量表是兩項研究計劃的成 

果，獲香港研究資助局撥款資助，經過十 

年的反覆測試而敲定，更是本土發展的全 

面性格量表的成功例子，可鼓勵其他地區 

制定各自的本土量表。 

研究小組在編制《測量表》時，先建立正 

常與病態個性量表的框架，接著擬定量表 

的構成項目，最後是把《測量表》標準化， 

包括二十二個正常個性量表、十二個病態 

個性量表和兩個效度量表，合共五百一十 

個測試項目。其後的跟進研究證明了《測量 

表》應用在中國社會，能適切反映中國人的傷痛、心 

理適應和對生活的滿意程度。 

張妙清敎授指出，研究人員建構《中國人個性測 

量表》，除了為中國社會提供有效的性格測量工具 

外，亦有助於補充西方性格心理學理論的不足之 

處。例如測量表內的本土概念，便包含了中國人與 

人相處時極重視的「和諧」、「人情」和「現代化」等人 

際關係取向因素，而這些項目卻從未列入西方的心 

理測驗之內。 

性格與文化背景 

張敎授深入探討西方性格心理學的主流理 

論「五個因素模型」，將其量表和《中國人個性 

測量表》仔細比較，發現《測量表》內的「人際關 

係取向」因素是獨立於「五個因素模型」的。而 

一些研究又證實「人際關係取向」量表，能有效 

預測中國人與人相處時所表現的信賴、説服、 

孝順和適應等社會行為。 

但是，「人際關係取向」因素是否中國文化 

中獨有的呢？如果在其他文化中亦存著這個因 

素，則其便有文化共通性，而西方的性格理論 

也須重新檢討。 

另一方面，張敎授也發現「五個因素模型」 

的「開放性」(openness)因素，並沒有包含在《中 

國人個性測量表》之內。其實，一些關於「五個 

因素模型」的跨文化研究，早已發現中國人對 

「開放性」一詞的定義莫衷一是，這或因中西文 

化對「開放性」的概念不盡相同所致。究竟「開 

放性」因素對理解中國人的性格有沒有意義 

呢？若有，「開放性」的定義又是甚麼？ 

探索心理學理論的局限 

張敎授於二零零零年獲研究資助局劃撥九 

十三萬餘元，進一步探討《中國人個性測量 

表》內有關文化共通和文化獨具的概念，以 

及這些概念對性格心理學基礎理論的貢 

獻。這研究主要跟進《中國人個性測量表》 

遺漏的環節，分兩階段進行。在第一階 

段，研究人員按中國社會對「開放性」的概 

念，開發一組量表，並將其加進原來的《測 

量表》；然後在內地七大區域定額抽樣和在 

香港隨機抽樣共二千個，以制定新《測量 

表》的標準和常模。 

第二階段利用中國和北美的樣本以及 

綜合因素分析方法，比較新《測量表》與「五 

個因素模型」的結構，並探索「人際關係取 

向」因素是否存在於北美樣本之中。若是， 

便會研究其在中國文化和非中國文化中的 

作用。研究人員亦會採用綜合因素分析方 

法，按新《測量表》與「五個因素模型」的「開放性」量 

表，找出中國和北美樣本的異同。 

張敎授説，《中國人個性測量表》面世後，已為 

海峽兩岸和新加坡等中國社會提供有效的工具，全 

面量度中國人的性格，並引起美國、澳洲、新西 

蘭、日本、韓國等地的興趣。她們進一步研究的結 

果，會驗證本土發展的測量工具是否比翻釋外來的 

工具更有效，又會揭示西方心理學理論在文化共通 

上的局限。 蔡世彬 

張妙清敎授為心理學講座敎授兼心理學系系主任， 

分別於一九七零及七五年取得柏克萊加州大學文學士和 

明尼蘇達大學哲學博士學位。其後回港出任基督敎聯合 

醫院臨床心理學家，一九七七年加入中大服務，九五年 

獲選任為社會科學院院長，九六至九九年借調為政府平 

等機會委員會的首任主席。 

張敎授的研究興趣包括心理病理學、臨床與輔導心 

理學、社區心理學、精神病復康、性格評估、中國人個 

性測量、性別角色發展等。 
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大學校董會同意與政府洽談「大學整合」 
大學校董會上月二十八日通過「探討『大學整合』專 

責小組」的報告，並接納專責小組的建議，授權 

校董會主席和校長，就香港中文大學與香港科技大學 

整合的可能性，與政府進一步磋商。 

專責小組自二零零二年十月杪成立以來，共舉行 

十次會議和四次諮詢意見集會，廣泛聽取中大教職 

員、學生、校友和大學其他成員的意見。 

專責小組的報告建議中大校董會應表明意願，欲 

與政府及科大就進一步發展而磋商，以期對眾多須關 

注的事項取得理解，才決定是否進行整合。專責小組 

亦建議中大校董會主席和校長應獲得校董會授權，在 

下述範圍內，先與政府對話，並就對話的結果向校董 

會報告： 

(一）政府應正式表明，整合的目的是要提升素質， 

建立一所有能力於國際最高水平競爭的大學， 

而並非為了削減成本；政府亦應表明，整合之 

後，對每名學生的資助額，不會因大學規模加 

大或效益有所增加而向下調整，好讓整合後的 

大學有資源去達到它的各項目標。 

(二）政府及大學教育資助委員會亦要同意，只要整 

合後的大學滿足事先議定的若干條件，應獲視 

為宋達能報告書中所提及的「政府資助和私人捐 

助的重點對象」，而這種政府資助，亦應於整合 

計劃為各有關方面接受之後，立即開始發放。 

(三）政府原則上也要答應承擔大學在過渡期間的額 

外行政開支(作為成立新大學的前期投入），也 

要負責斥資興建新教學樓及辦公室，以應付學 

系和部門搬遷時的需要。政府應與大學磋商此 

類支出的資助額。 

(四）要探討的整合方案，是從聯邦制逐漸過渡至全 

面合併。 

(五）政府必須慎重考慮專責小組的報告所提出的種 

種問題和須關注的事項，並承諾會在整合計劃 

之中嚴肅處理這些事項。 

專責小組進一步建議，如果政府對上述各項有正 

面的回應，而中大校董會主席又認為時間合適，校董 

會主席和大學校長宜與科大展開對話，探討有關兩校 

整合的一切事宜，以加強溝通，取得共識；如果情勢 

適宜，更可聯手與政府磋商，研究院校整合與兩校的 

前途。 

專責小組的建議乃基於下述背景。專責小組同意 

大學教育資助委員會的宋達能報告書及政府的建議， 

認為香港急需「從策略角度突出(和建立)少數有能力 

參與國際最高水平競爭的院校」。校董會也同意中大 

應該協助香港建立這樣的一所卓越大學，以裨益社 

會，以及日後的大學生。維持現狀並非長久之計，因 

為競爭劇烈，不進則退。若只是維持現狀，香港很快 

會被其他城市超越，而本港的大學亦會被區內其他的 

大學超越。 

在可預見的將來，專責小組看不到政府會對現時 

大學的撥款原則和機制(即主要按學生人數來計算)作 

根本的改變，或提高現時的資助水平。因此，如要取 

得所需的資源以追求卓越，只能靠增加學生人數，讓 

大學獲取規模效益和達至臨界規模，並提供範圍更廣 

的科目，以及發揮更大的影響力。 

如要達到這個目標，現時本地大學的規模實在太 

小，而在可見的將來，香港的大學教育界亦難有進一 

步擴充的可能。在這樣的限制下，專責小組認為中大 

與另一所使命相若和實力相當的大學整合，是達到這 

個目標的好方法。這足以構成有力的表面論據，去研 

究中大與科大的整合。這整合是可欲的，如條件合 

適，也是可行的。 

惟中大若與科大整合，會有很多困難和必須關注 

的事項，包括怎樣維持中大的教育理想，保存書院 

制，繼續對個別學生的關顧，降低行政架構的複雜程 

度，克服分別在兩個校園運作的困難，防止中大傳統 

的淡化，並好解教職員對職業保障和工作量的憂慮 

等。專責小組無意低估整件事的困難，包括資源上及 

員生情緒上的問題。部分問題並非中大可以獨自解 

決，尤其是如何取得足夠的資源，讓過渡期的工作得 

以順利推行。 

中大校董會希望政府慎重考慮以上各點，盡早 

回應。 

校董會感謝專責小組以客觀、理性和審慎的態度 

完成研究並提供建議；亦感謝中大的教職員、學生、 

校友和其他成員關注事件和發表意見。 

專責小組的報告全文，請參閱http: / /www.cuhk. 
edu.hk/doc/ii/report0328c.pdf。 

校方成立專責小組 

處理非典型肺炎事宜 
大學於二零零三年三月二十一日成立「香港中文大學校園（嚴重急性呼吸道症候群）專責小 

組」，由副校長鄭振耀教授領導，以處理非典型肺炎的事宜。小組職權範圍包括(一)監察和 

評估非典型肺炎對中大員生和校園的影響；（二)建議及推行防治方法，以保障員生的健康，並防 

止病毒在校園傳播和擴散；（三)發放最新的有關資訊予員生及相關人士。 

小組已設立網頁(http://www.cuhk.edu.hk/sars/)，提供有關非典型肺炎的最新資訊。其成員名 

單如下： 

主席：鄭振耀教授 副校長 

成員：彭國雄醫生 保健處處長 梁少光先生 秘書長 

李樹榮先生 副教務長 何培斌教授 新亞書院，書院聯絡人* 

簡阮美妍女士 保健處，資訊聯絡人 何少冰女士 副校長室，傳播聯絡人 

許雲嫻女士 新聞及公共關係處高級主任 

徐綺薇女士 新聞及公共關係處代表 

林樹佳先生 大學安全及環境事務處代表 

陳吳惠蘭女士學生事務處代表 

李永元先生 中大職員協會代表 

陳承志先生 中大職員協會代表 

關海山教授 中大教師協會代表 

曾瑋衡先生 中大學生會代表 

包建豪先生 聯合書院學生會代表 

秘書：鄺林素眉女士 

*由四所書院的輔導主任或院務主任輪流擔任。何培斌教授四月十四日起接替崇基學院張越華教 

授出任。 

化學家獲優秀科研者獎 

化學系謝作偉教授獲得裘槎基金會頒發「優秀科研者獎」，以 

表揚他卓越的科研成就。 

裘 槎 基 

金會九七年 

起設立該獎 

項，名額每 

年五個，旨 

在鼓勵和促 

進香港的科 

學研究，是 

以向得獎人 

頒發約值十 

萬美元的科 

學獎，以資 

助所屬院校另聘教師代替得獎人授課一年，讓得獎人有更多時間 

專心投入研究工作。得獎人另獲個人獎金四萬港元。 

頒獎禮於三月二十七日假中環文華東方酒店舉行，由大學教 

育資助委員會主席林李翹如博士主持。 

謝作偉教授一九九五年加入本校化學系任教，他的研究領 

域包括金屬有機化學、硼籠化學、均相催化、小分子活化及大 

分子合成，現持一項美國專利。他屢獲獎譽，近年的包括國家 

自然科學獎三等獎、泛太平洋化學大會傑出青年學者獎和中國 

傑出青年研究基金獎（海外），去年成為王寬誠教育基金會講座 

學者。 

1 第二二零期 二零零三年四月十九日 
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