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B (Mengis & Eppler, 2008) « @5 * @7 5t ~ NI - HEEEE -~ SRS ~ BEBURE B « it - 5
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SEHEE -

Mengis, J.& Eppier, M. (2008). Understanding and managing conversations from a knowledge perspective: an analysis of the role and rules of face-to-face
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FERG M2 RS 2RI - rhBIE IR R — SRR BIFER - BIBR 1 220 e T A B - s/ e ~ &/ ik B
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BRI L ERIHE A > s R ANV ERE |, - TS
HEARER -- TR BEYGEHMMEEEEE T
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5| 7 EBEE S DuFour 'k Fullan * fyERE - Hrp
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S e e JEER R E L ~ EERRECE LSRN T EL (PLC Team, 2010, pp.5) :
MIMEBRETREE S ZEBOBEXL PIER BRSNS - s BRnE R - IR
Rl SRR = HES o BT R i BRI DA LSS R T 2235 R8 ) (Learning Circle) ~ T f78iWFSE 4 (Action Research)
B TEREEWFZE ) (Lesson Study) Fy TE - EFEEEWF - SHalfIAE - B SR8 RS0 bie 5 i 6o 5 [RE 2 Bl 2% © 2 -
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B~ TEHEEOE )~ TR FRIRAEE R ARSIz o WG T T SRR ) YA -

A o TR, - T 2ENME o RS EERER RS - 16 TINE ) Frigm (GREEED ME
4] TSRS e R R ER T LR, (FUE S 0 2008 0 H14)  HRERARAHENNGHT » #%
AR —THBCR - GiEl G 2EE 2 8@ (2003) B AG S0 (BRI SEREN AR ) > DIBZ2006 ~ 2009158 e R 15
oo $RE] TERGEEE ) MBS o IS LURBER TR | MRS o WA RN - (R L BB
PRI R O AIE A\ 5 T g Ji - WG e (e B R R B GRS BB B G © A deht " Bl i | 2 E\IIR
R ERREARP BTN A R AESS F o —AERAHES TR » RIKOD RS © T o8RG | Hh TR
¥R "oEEE, o ERENTIRR 0 FEERIEE A RARBSEE o IL4F Lee, Zhang & Yin (2011) W8 - T 95
B, ~ "HEMEAEE, ~ TEASER ) STEAAR SN T ESER G R BAR B "8
Fi#i7e P MR -

B~ WERERYBGRERTIANE - (EFT NS RELATT BB R ~ DI HRE » Mol T SRR, REGEEE -
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International Symposium and Workshops on
“Global Perspectives on Developing Professional Learning Communities”

(May 30 - June 2, 2015)

“The Global Perspectives on Developing Professional Learning Communities International
Symposium and Workshops” will be held at the Chinese University of Hong Kong from May 30
to June 2, 2015.

The three-day programme captures your attention on comparing recent education reforms in
five different school systems (U.S., Singapore, Mainland China, Taiwan and Hong Kong),
reviewing their educational policies, and particularly examining organizational structures and
administrative processes that determine effective practices of professional learning communities
(PLCs) in different socio-cultural contexts. International scholars are invited to share their
practices of PLCs and conduct workshops for local school leaders.

The Department of Educational Administration and Policy

The Hong Kong Centre for the Development of Educational Leadership

May 30 to June 2, 2015

International scholars from the United States, Australia, Singapore, Taiwan and Hong Kong

Principals and teachers from Hong Kong schools, officials from Education Bureau,
graduate students, educators and scholars

Please visit http://www.fed.cuhk.edu.hk/PLCconference2015/ for more details and application
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Prof. David Gamage

School of Education,

Faculty of Education and Arts,

The University of Newcastle, Australia

Prof. John MacBeath
Faculty of Education,
University of Cambridge

Prof. John Pisapia

Department of Educational Leadership,
Callege of Education,

Florida Atlantic University

Prof. Max Smith
School of Education & Arts,
The University of Newcastle, NSW, Australia

Dr. Peter Senge
Sloan School of Management,
Massachusetts Institute of Technology
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FEYEREBRPOBERERERFEHE@2015 YR
sEER L - FEPXABREBEEEHIE : B
#) : sdet_enquiry@fed.cuhk.edu.hk I
£ : (852)2603 6907 / 2603 5947
K :(852)2603 7924

#E : www.fed.cuhk.edu.hk/sdet
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