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Step Out for
Success

ccording to the Report of Manpower Projection 2018 issued by the Labour and Welfare

Bureau, it is projected that the local manpower supply with first degree or postgraduate
qualifications will increase significantly from 788,400 (23.1%) in 2010 to 1,054,600 (29.4%) in
2018. What's more, the labour force with postgraduate education is expected to increase at an
average annual rate of 7.1% from 155,300 in 2010 to 267,900 in 2018. When university degree is
no longer the golden ticket, university students nowadays are facing unprecedented challenges
in their career development.

Student Counselling and Development Service

The Student Counselling and Development Service is honoured to have Professor Leung Seung-
Ming Alvin, Dean of Faculty of Education, a counselling psychologist as well as renowned
scholar in career counselling to share with us his views on career development of university
students.

1. Facing the increasing challenges of credential
inflation and globalization, how can students prepare
themselves better for their career development?

Due to the influence of globalization and communication
advances, knowledge transformation and transmission
are happening at a rapid pace. Subject knowledge
is updated more regularly than before and cross-
disciplinary collaboration is more common. In order to
stay competitive, students should be able to keep up
with the fast changing pace of the social-economic
environment and market demands by being life-long
learners who are constantly open to new knowledge. ‘

On top of academic qualifications, students shoul
also develop functional skills which can be applied
and transferred to different jobs. Functional skills
are the "atoms" of skills and they can be used in
multiple jobs and careers. Examples of functional skills
are what is known as the "3Cs", namely creativity,
communication and collaboration: to think out of
the box and propose innovative ideas; to understand
and respond to the needs of others; and to work with
colleagues and co-workers effectively. There are many
functional skills that could be developed through the
university experiences, including skills to work with
people, data, and things.
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2. How can students make the best use of various
opportunities provided in university to be more
connected to the world of work?

Students should get the best from their teachers
through involving in formal and informal learning
interactions within the university campus. Students
will not only learn more subject knowledge, but also
benefit from the teachers' wisdom and life experiences
which are beyond the specific subject matter.

Also, students should step out of the campus
comfort zone by participating in experiential
learning experiences such as internship and
exchange programmes to enrich their whole person
development. Through these experiences, students
can learn to deal with culture shock, cope with a
challenging work situation or interpersonal problem,
or adapt to unfavourable living conditions. These
challenges can allow students to develop problem-
solving, communication and organisational skills as
well as cultural awareness which are highly valued in
the world of work. Experiential learning also allows
students to better understand their interests and
abilities and in the process cultivate a clearer direction
of their career paths.

3. How can students determine a clearer direction
regarding their job search or career paths?

Student should develop a good understanding of their
interest, skills, values, personality, etc. They should
also acquire sufficient knowledge about the world of
work and see how they "fit" into different careers
and work categories. Besides, students can seek
advice from friends, families and teachers and career
counsellors but it is important for them to make an
informed decision. Reflection on experiential learning
experience also plays an important role in integrating
the learning into self-understanding and personal
meanings which are critical to career development
and decision making.

4. Due to changes in Hong Kong's economic structure,
career mismatch is becoming more prevalent. How
can students strike a balance between their career
aspirations and reality?

In real life there is often a gap between reality and
the "ideal". Many students would have to make some

compromise in their career and educational plans
somewhere along their developmental path. Attaining
the "second" choice might not be the end of the world
and it would become a “very good" choice if we can
adapt and make an effort to make this to become a
choice more congruent with our needs and preference.

Students should have the mental preparation to start
at a lower level of a career, or to start in a different
job position other than what they prefer. Taking a
job that is far from one's ideal can become a training
ground for one to develop the necessary skills, know-
how, understanding of the profession, and career
interest to move closer to one's dream careers. A
student can also try to "alter" or influence the work
environment to create a better fit between self and
career.

These days, one's job may not necessarily be directly
related to his / her major. With good, deliberate
planning and careful implementation, students of
different majors are more likely to get closer to their
career and vocational dreams. It is also important for
students to note that life is full of possibilities and
career pursuit is only one of the key facets.

5. Based on your personal experiences and research
expertise, what tips would you give for our students
to benefit from workplace exposure and be
successful in career development?

Expand your comfort zone, step out of the
campus and see the world. Embrace hardships and
challenges with courage and openness. Remember,
many successful people started from the lowest
positions or tried many different positions before
reaching their career and life goals. Wider exposure
and better understanding of different work nature
and settings will contribute to career attainment
and satisfaction.

More importantly, career planning should not be
postponed until the final year. It should be an
ongoing process and an urgent agenda throughout
your university life. Be an early and systematic
planner with good understanding of the job
market and yourself. Equip yourself with relevant
experience and skills through strategic participation
in various activities and self-development
opportunities.
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Trends of Employment Status of Full-time First Degree Graduates (2003 — 2012)
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Every year, over 3,000 undergraduate students graduate from our University. The Office of Student
Affairs conducts a survey by means of guestionnaires and telephone interviews on the employment
situation of the University's graduates. Judging from the statistics, the employment situation of our
graduates from 2003 - 2012 was highly satisfactory. Over 95% undergraduate students were either
employed or pursuing further studies after graduation.

00000000000 000000000000000000000000000000000000s0e0sO00sONOsIPOOIOOOOOIOITROIOOITTOIOSY

R R P P PP PP PR ey

Average no. of applications sent out 39 32 22 23
Average no. of first interviews attended 7 7 6 6
Average no. of job offers received 2 2 2 2
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On average, our students attended seven first interviews and obtained two job offers during their job

search process.
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Trends of Sectors of Full-time First Degree Graduates in Employment (2009 — 2012)

g 50.0

§ =#-Education

O

5 40.0

® —i-Government

g 300

o

e 19.7 -m-Social & Public
200 15.9 15.3 17.6 Organisations

D R R PR PR PR
0000000000000 0000000000000000000000000000000000000000000000000000000000000000000 6

In the past few years, the "Commerce and Industry" remained the most popular job sector among our
graduates. Over 60% of students joined this sector, followed by social and public organisation (over

15%), education (over 12%) and government (over 3%).
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Trends of Major Career Fields of Full-time First Degree Graduates in Employment (2009 — 2012)
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Top seven career fields engaged by our graduates were "Medical & Health Services", "Information
Technology", "Banking / Finance", "Accounting / Auditing", "Teaching", "Administration /

Management" and "Sales / Marketing".
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| left my heartin

AMAIZION

Cora Chan (Anthropology / Year 4)

t was 18 April 2013. | received a one-month internship offer
at Fauna Forever which is a non-governmental organisation
aiming at the conservation of the Amazon forest.

It was 15 June 2013. | had finally arrived at Puerto
Maldonado, a city in Peru at where the "office" of Fauna
Forever is located. The dreamlike experience started by
a pleasant greeting at a wonderful wooden lodge in
the middle of bushes and trees - it is the Fauna Forever
House. Upon arrival, | was already overwhelmed by the
dynamics in Puerto Maldonado on the first few days -
being one of the most expensive cities in Peru, the city
is filled with gold miners, Brazil nuts collectors, hunters,
local residents, environmentalist, etc. Then | realized | was
the first office intern in the organisation. My job duties
included washing dishes in the house, cleaning the shared
bedroom and bathroom, cooking meals, sorting out the
enormous article library, looking for potential cooperation
with universities and volunteer agencies, conducting
meetings with the founders and so forth. It is basically
about all the back-up or administrative support for the
sake of the smooth running of the organisation.
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Southern Side @
()
~ \
) 0 B ,f\\
¢ 2 Ehneesion de c
=5 P Ecotlfisma
.\-\)‘ —— fF’uerlu .Ecmm.zmm
8 3 - Maldunado
L X _\: 23 j\ \ \°’5dl
7 oY A 1
L~ ﬂ,‘_o,._ﬁ G -The FF House

Another quick fact, most of the conservation work is done in
the major research centre inside the Amazon Rainforest, namely
ARCC (Amazon Research Conservation Centre). It takes a 3-hour
drive and another 2.5-hour boat ride from the Fauna Forever
house to ARCC. After working in the office for two weeks, |
finally got the opportunity to go into the forest for a week. It
was definitely a mind-blowing journey. At the very first day of
the journey, my colleagues and | caught sight of a jaguar on
the boat ride, which was once in a blue moon according to
my experienced colleagues. Then | saw great otters, caimans,
tarantulas, monkeys, lots of birds and snakes which | could
barely name. The highlight of my journey is surely the night
when | went out with the caiman team. We saw a black-headed
calico snake eating a rat! We stayed for almost an hour just to
watch the snake swallowing the rat from half-way till finished.

During the week in ARCC, |
also joined the bird team and
the mammal team. We went
out at around 5:30 every day in the
morning and set up nets to capture
birds. Then we identify, ‘process' (including
a check on molt limits, age, weight, health, gender, etc.) and
photograph them before release. In the mammal team, | went
with my colleagues to follow a group of saddleback tamarins to
record their behavior and feeding locations. Leaving the formal
trail, we went into the forest by pushing aside
all the entangled branches and leaves.
Following the group for almost 5 hours
A in the morning, | could not forget the
moment when the tamarin and | were
staring at each other in the eyes. Deep in
the jungle, | also met some glass-winged
butterflies and a colourful little bug.

Apart from the astonishing animals | saw, the
lifestyle in the jungle is surprisingly preferable.
Zero reception of Internet or signal for phone and
computers made full relaxation possible. Moreover,
power went off every night at around 9, so healthy
lifestyle is the only option. Accompanied by the
peaceful symphony of nature, falling asleep and
waking up were some best moments in a day.

The week in the jungle passed in a blink. Finally, it was 20
July 2013. Saying goodbye was the toughest task | faced in
the whole month because of the relations | had developed
with my fellows. With part of my heart being stolen and
kept in the forest, the story temporarily comes to an end.

About Fauna Forever:

please visit www.faunaforever.org or
search for the official Facebook page:
Fauna Forever

About the author:

Cora is a Year 4 student in Anthropology. She went to Mexico for
a year-long academic exchange from August 2012 to May 2013 and
moved to Peru for internship from June to July 2013.
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Work, regardless of the form, is said to be a vital component of university life. Such
experience is gaining more and more popularity not just driven by the pay, but also the
value it adds to a student's résumé, vision and personal growth. In this article, some non-
local students share their work experience and a local student tells how her work has brought
closer interaction with her non-local peers.

CHAN Tek Long from Macau

(MPhil-PhD in Chemistry)

Time flies as | have been a teaching assistant (TA) in the Department of Chemistry for almost two
years. The duties of a TA are of many kinds, such as being a laboratory demonstrator, a final year
project leader and a tutor.

| have been a tutor and laboratory demonstrator in these two years. When | was a CUHK
undergraduate student, | thought the job of a TA was very easy, like marking assignments or
evaluating students' performance in the laboratory course. However, after taking up the role, | have
realised that being a good TA requires a lot of preparation work. For example, when |
am marking students' assignments, | always make detailed comments for each
assignment and prepare a report of the students' performance for the lecturers'
easy reference. Carrying out pre-class experiments before laboratory class is
also part of my duties. At the same time, | also need to answer questions
from students after lectures on the internet or face-to-face.

Although the workload for a TA seems heavy, | find a lot of heartwarming
moments with my students, especially when | got some "thank you"
messages from them after grade announcement. | felt so happy and
found the job worthwhile because my efforts were appreciated.

WEI Ran from mainland China
(Hotel and Tourism Management / Year 3)

To fulfil the curriculum requirement of my major study, | worked part-time in Café 12 at CUHK as
a waiter twice last year in which one was serving in The Café and the other was in The Stage. As
operation was a very basic and necessary skill for hotel management students, we were required to
put on a uniform. The first job in The Café consisted of two parts - one in the back of house
and the other in the Café bar. We were equipped with the necessary knowledge and were
also asked to have some real practice, such as making coffee, taking orders etc. While in
The Stage, we needed to act as real waiters to serve guests.

It really helped me a lot with understanding of some food and beverage knowledge and
concepts like time management and inventory management. As a non-local student, |
felt it really hard to communicate with guests in Cantonese. However, smiles helped all
the time, especially in the hospitality industry.

Once during the training work, we received a dining reservation of more than 20 people.
| had to remember all the guests' names in Dutch, their seating and also the food they
ordered. That was quite challenging especially when | was holding the name list and practising the
pronunciation of each name. However, it was an interesting and memorable experience.
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Aditya SHROFF from India

(Systems Engineering & Engineering
Management / Year 5)

After my second year of university, | decided on taking up a one-
year internship programme at HSBC. At first it was a difficult
decision to drop out of school for one year and instead to experience
work life in Hong Kong, but it was a decision | do not regret.

As an engineering student, | was admitted to the technology department of HSBC. | did not face
much trouble settling in as the company had a very international atmosphere. My daily duties
involved working on finance related IT projects. | also needed to attend weekly team meetings which
helped me understand the working style in a big financial corporation.

| think a longer internship duration, say 12 months instead of three months was an advantage. | felt like
part of the organisation and had a lot of time to learn. For instance, | got to realise how important having
a routine was. | could also see how university study could be applied in real life. After my internship, |
have focused more on subjects that interest me and built my academia around my interests.

From my experience, working required more responsibilities and a stricter routine, which differed
from being a student. Another major difference was | came across people of different ages and
expertise at work whereas at university | mainly had to deal with fellow students. That was a good
experience for me to learn how to communicate skillfully with all kinds of people.

Hinia YEUNG from Hong Kong

(MSSc in Social Work / Year 1)

| was an on-campus student helper during my undergraduate study and interned at some
government departments. Currently | am the assistant for CLOVER, a campus-wide cultural diversity
cum voluntary service programme. Unlike my previous work experience, with CLOVER, | am
more than a helper - | also feel like a participant to learn something new! For example, |
provided on-site support to the training workshops on volunteering skills, which were
also knowledge related to my major study. In addition, leading the participants to
various green activities has increased my awareness of environmental protection
and deepened my understanding of Hong Kong.

This job also enables me to get in touch with students from diverse backgrounds,

which is an exciting cultural exchange experience. | used to think it would be
hard to get along with international students because of cultural differences, but
the job has changed my mind. | remember during the visit to an organic farm, | had
a good time chatting with a Korean student on K-pop culture!

Other than administration work, | got to have more interaction with other students. My
professional skills, including team leading and observing group dynamics have improved as
well. This is such pleasant, special and rewarding experience!
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Human Empathy in Gaoyou -
an Intercultural understanding experience

oining a health education intervention on "Preparation
.Jof Oral Rehydration Therapy", | made a visit to Gaoyou
(&%) Village of Guangxi Province. This trip was a first
for me in many ways: the first contact with rural China, my
first contact with a Chinese ethnic minority and my first
professional academic fieldwork excursion. Therefrom | was
understandably excited and anxious how | as a foreigner,
with limited Putonghua abilities, would survive in this
environment | was to be thrust into. Any initial worries were
swiftly dispersed thanks to the supporting team of health
professionals, academic personnel and students from CUHK
as well as HKU, and the local villagers whose welcoming
and engaging presence was assuring to all of us upon our
entrance into their village.

Like comparable rural-to-
urban migration of the
young workforce, above all
any males in working age,
left behind were only those
of old age and women with
children. While missing
the family breadwinner
and being dependant on
remittances from the cities,
the households displayed
remarkable hospitality to us
when we stepped into their households and loaded us with
the fruits of their farmlands. They were talkative and attentive
every time | entered their houses with my team. Opposed
to the common western mentality, they had no reservation
for me, a complete stranger, while | was snooping around in
their houses, like exploring bed rooms and badly lit corners
of the house. It soon became my sole passion to assess the
hidden characteristics of the particular houses and to locate
their varying facilities. Moving further through Gaoyou
and Nongtuan (#B) village, | could spot that albeit
being incapable or unwilling to work in the cities, the older
generation still actively participated in active work throughout
the community, keeping it alive.

Our health education intervention campaiqn was a
rejoicing event. and a pleasure to host. Nevertheless, any
self._gratlflcatlon‘gamgﬂx’we s own pef“f‘d’rmance was _

Jonas Lossau (IASP)
by far outweighed by the sheer glee and delight of the
villagers as they received our souvenirs succeeding the
health interventions.

The non-verbal interaction
with the villagers was
the most memorable
and humbling epiphany
of mine. The frequent
intercommunications
are exemplified by
the following instance
towards the end of our
expedition: After an early
morning interview visit at
the village doctor's house,
a small group of us was
visibly freezing when |
spotted and attempted to -
capture with my camera f’
two elderly people
warming themselves at an open fire in the village centre. Just as |
was lifting my camera to take a picture, the elderly lady gestured
towards us and motioned to join her and take a seat around the
fire place with them.

s

4

After my return, | have been struck by intercultural
understanding and human expathy demonstrated in this trip.

The Ethnic Minority Health Project is an excellent
platform for ambitious students to transform
knowledge gained in classroom settings into practical
solutions for complex health problems in the real
world. Organised by the Collaborating Centre for
Oxford University and CUHK for Disaster and Medical
Humanitarian Response (CCOUC, http://ccouc.org),
the mission of the Ethnic Minority Health Project is
to mitigate the adverse human impact caused by
natural disasters, as well as to reduce behavioral
and environmental health risks through evidence-
based health education campaigns in remote, disaster
prone, and poverty-stricken communities in rural China.
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Keeps Rolling at University

ith one of the missions to promote multi-culturalism and internationalization, the University is always ready to
roll out cultural diversity programmes for the CUHK community. Furthermore, there is not just one single way

for students to get involved - they can be participants, helpers, and even organisers.

In view of the fact that some students have thoughts
about promoting intercultural exchange but have
no way to act them out, the Creative Minds Think
Alike Training Programme organised by the Office of
Student Affairs was offered to students to facilitate
their planning and implementation of on-campus
cultural activities.

The training programme was designed for teams
of 3-5 students who had creativity, passion and
motivation in organising innovative cultural projects.
They applied for the Internationalization Activity Fund
for Student Associations to conduct their activities
after the training and a series of cultural projects are
currently being carried out until May.

The African Week titled"It's Time for Africa", which was
co-organised by the Office of Student Affairs and the
CUHK Black International Community (B.I.C), revitalised
the campus in the warm spring. At the opening
ceremony, the fashion show of African clothing with
strong colours, intricate patterns and figurative symbols
was a sight for sore eyes. An Italian student singing
two African songs gave a soulful performance for all

"The programme was a great occasion where |
met students from different backgrounds (local,
mainland and international). It created a pleasant
and stimulating environment because we all shared

a common desire to start a new and interesting
project. The training helped us organise activities in
terms of structure and implementation. "

Pierce LAl (Law / Year 4)

"As a person who is passionate about globalisation
through events that connect cultural bridges, |
was happy to join the Creative Minds Think Alike
programme. The programme allowed me to meet
other like-minded peers, learn about culture,
empathy, intercultural communication skills, event
management, and necessary feedback that made my
subsequent event a success. "

Nanret SENOK (Law / Year 3)

ears. Booths with different
themes also attracted visitors
to experience Africa in many
ways.

Apart from Prof. Joseph Sung,
Vice-Chancellor and President of



CUHK, the opening ceremony was also graced by the
Consul of the Consulate General of Nigeria and the
Vice Consul of the Consulate General of the Republic of
Angola in Hong Kong. It was also an event
involving various backgrounds of
students - the models and helpers
were volunteers consisting of
local Hong Kong, mainland,

y  international and exchange

students.

After the curtain of the African
Week was raised, a talk on
Angola given by the supporting
organisation - the Consulate
General of the Republic of Angola
in Hong Kong, a movie night and
two sharing sessions followed. The
African Week opened a window for
CUHK students to see the continent
in different aspects - It's a time
to taste, to look, to feel, and to
understand Africa!

s

"L
"

.
o

Y

.

% 3
¢

¥

s

I CU SCOPE .

After months of preparation, "It's time for Africa"
finally graced the CUHK campus. The opening ceremony
enabled the involvement of many different people such
as the University students, African consulate generals and
many more. The sun was shining as guests enjoyed the
speeches, performance and fashion show. They were also
treated with the chance to try some African snacks such
as plaintain and moi moi, get an African head-wrap, make
some jewellry or learn some African proverbs! It was great
that many people were able to get involved and share in the
event. As the co-founder of B.I.C, | am proud and happy to
have assisted with CUHK's first African Week!

Singing at the opening ceremony of the African Week
was an amazing experience. It was the first time for
me to sing in a language | do not speak, so it was
interesting to see how it worked out.
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Radlatmg exotic experlences'
Wi

of Hong Kong and brought During the service, in addition to strengthening skills :
back unique and inspiring i

on organising activities, the more important thing
experiences with them! i was that | have learnt relevant skills to get along with
Last year, about 90 Sunnies different service targets. It was also memorable and
participated in various non- ! challenging to visit the elderly who could not even !
el progran s uneer . o speak Putonghua. Our service was quite successful !
College support. They have been to exotic places like Tibet " and I realized the importance of patience in serving
and North Korea, conducted service work in Myanmar, | the elderly. 1
Sichuan, Uganda and Taiwan, and experienced different
cultures all around the world.

HO Yu Hin
(Insurance, Financial and Actuarial Analysis / Year 2),

The Sunnies even showcased
their stories after returning
from the trips! The team from
the Tainan Service-learning
Trip being granted Creative
Exchange Presentation Award,
shared their unforgettable

Participant of the Tainan Service-learning Trip

' Making new friends, serving lovely kids and elderly !
! made last Christmas a warm one - passion bridged '
;peop/e with different cultural and language
' backgrounds; love melt the cold and tired hearts. |
"sacrificed" my holidays, but was rewarded the most :
memories during the trip - ' precious Christmas presents - friendship, smiles and !
teaching English through games, singing Taiwanese songs with memories which you could never find from books. '
the elderly, and shopping with the mentally handicapped in MOK Hiu Lam
the supermarket. Their experiences would definitely bring new
insights in future projects and exploration, and inspire others to
bring warmth to society.

Le APril= French Week @ CuHK

France is a country appealing to people in many ways, its fashion, movies, cuisine, scenery,
history... you name it! If you are among the people who are enchanted by French culture, please
don't forget to pencil the French Week in your schedule book and say “Bonjour” to us at the

(Contemporary China Studies / Year 1),
Participant of the Tainan Service-learning Trip

events!
Topic Contents

10 April Amanda S. - e How did the well-known model start a new career after getting her

P From Runway to Pastry certificate from Le Cordon Bleu, a renowned school of culinary arts in Paris?
Movie Screening -
10 April The /ntouchab/ZS e A comedy-drama and the second biggest box office hit in France in 2011.
. Working Holiday and . o
11 April 1 e e To get tips on how to embark on a new life in France.

Studying in France
e Story sharing from Ms. Shi, who was awarded the Order of Arts and Letters
14 April Dialogue with Nansun Shi (Ordre des Arts et des Lettres) in 2013 as an appreciation of her contribution
to cultural exchange.

Round-table Discussion on | e Prof. Joseph J.Y. Sung, Vice-Chancellor and President of CUHK, and Mr.
French Economic Reform & | Arnaud Barthélémy, Consul General of France in Hong Kong and Macau,
France's Role in Maintaining |  will be the guests.

World Peace o A great opportunity for students who are interested in international affairs.

16 April

French Week@CUHK is organised by the Taskforce for Enhancing International Bonding on
Campus (iBond) Programme and supported by the Consulate General of France in Hong Kong n iBondcuhk IO\\J
& Macau. To check out the details and to keep abreast of first-hand information, simply like the

Facebook page: www.facebook.com/ibondcuhk
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hysical Education Unit organises Summer Sports Courses for students and staff from May

to August 2014 to arouse their interest in regular physical activities and make good use of
summer vacation. Various kinds of sport courses are offered. The Summer Sports Programme
web page can be accessed from 5:00 p.m. on 16 April 2014. On-line enrollment can be
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accepted from 9:00 a.m. on Wednesday, 23 April 2014 on a first-come, first-served basis until

the course quota is full.

Chinese version: www.peu.cuhk.edu.hk/summersports/indexc.htm

www.peu.cuhk.edu.hk/summersports/indexe.htm

Please contact Mr. Tony Ng at 3943 6092 for enquiries.
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Career Planning and Development Centre, OSA (Tel: 3943 7202 / E-mail: cpdc@cuhk.edu.hk)

(Please note that the following schedules are subject to change. Students may refer to http://cpdc.osa.cuhk.edu.hk for the updated information.)

Recruitment Programme

Events Date
Post-Secondary Student Summer Internship Programme 2014 Apr - Jun 2014
Summer Internship in the Testing and Certification Industry 2014 Apr - Jun 2014

Global Internship Programme

Events Date

Pre-trip Counselling CPDC Mid May 2014

Mainland / Overseas Internship Exposure CPDC May - Aug 2014
Incoming Students Section, OSA (Tel: 3943 7945 / E-mail: isso@cuhk.edu.hk)

Events Organizer / speaker Date

CUHK Host Family Programme Reunion ISS 16 Apr 2014

Legal Talk on Off-campus Housing Rental Information Mr. Stanley Chan Early May 2014

Relevant postgraduate

Orientation for Postgraduate Students student associations Aug 2014

Orientation for Mainland Undergraduate Students ISS/MUA Aug 2014

Orientation for International Undergraduate Students ISS/ISA Aug 2014
Student Activities Section, OSA (Tel: 3943 7323 / E-mail: sacs@cuhk.edu.hk)

Events Organizer / speaker Date

Youth Integrity Project - Youth Summit I(S:;Crdinated by SACS) 26 Apr 2014

AIA Young Leaders Development Programme Al Fqundation Jun - Oct 2014

(coordinated by SACS)

Joint University Europe Mission Trip Uni-Y (CUHK) Project, SACS 1 Jul - 22 Aug 2014
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Wuhan Service Trip Uni-Y (CUHK) Project, SACS 15 - 22 Jul 2014

Inauguration Ceremony for Undergraduates SACS 1 Sep 2014

Student Counselling and Development Service, OSA (Tel: 3943 7208 / E-mail: scds@cuhk.edu.hk)

Student Development Programmes for Postgraduates

Events Organizer / speaker Date
Communication and Interpersonal Relationship SCDS May 2014
Building Resilience through Positive Psychology SCDS May / Jun 2014
Overcoming Procrastination through Mood Regulation SCDS May / Jun 2014
12-hr. Mental Health First Aid Certificate Course SCDS Jun 2014
Understanding Self through MBTI SCDS 10, 13 Jun 2014
HAPPY - Resilience Building through Positive Psychology SCDS Jul 2014

Student Development Programmes for Undergraduates

Events Organizer / speaker Date

Board Display on Managing Stress at Shaw College SCDS Apr 2014

uBuddies Mental Health First Aids Training SCDS Apr 2014
Cross-Cultural Understanding and Sensitivity, GIP Pre-Trip Counselling 2014 SCDS Mid May 2014
Speaking with Confidence SCDS May - Jun 2014
Building Healthy Relationships through Self-exploration SCDS 20,23,27,30 May 2014
Handling Students’ Emotional Problems for 2014 O-camp Organisers SCDS Jun 2014

Social and Civic Engagement Section, OSA (Tel: 3943 7980 / E-mail: icare@cuhk.edu.hk)
Events Organizer / speaker Date
|.CARE Service Project Community Service Workshop |.CARE Programme 16 Apr 2014
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Save the Planet by Sharing and Recycling!

Please share the magazine with others or put it into a recycle bin after reading!
Please also read the magazine at www.cuhk.edu.hk/osa/market.htm



