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The CUHK Policy
Against Sexual
Harassment

The University is committed
to eliminating and preventing
sexual harassment and will

not condone any act of sexual

harassment committed by its staff members or
students. Sexual harassment adversely affects
the work of staff members and the learning
environment of students, and reinforces gender
inequality. The University’s policy and procedure
against sexual harassment sets out the
mechanism for dealing with allegations or
complaints of sexual harassment and for
providing proper redress if and when harassment

occurs. For details, please visit the website:
https://cadsh.cuhk.edu.hk/

What is Sexual
Harassment?

Sexual harassment is an unwelcome sexual advance or an unwelcome
request for sexual favours or other unwelcome conduct of a sexual nature
in which a reasonable person would anticipate that the person being
harassed would be offended, humiliated or intimidated. Any sex-related
language, action or physical contact that is unwelcome may constitute
sexual harassment. An intimidating, hostile or offensive working or
learning environment will also constitute sexual harassment. Sexually
hostile environment is a kind of sexual harassment that takes place in the
form of an environment where there are actions, language or pictures that

make a person feel sexually threatened or harassed.
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A few students tell sex-related jokes and make disparaging
|_juice remarks about the female body, in the presence of other
V<\ classmates. The classmates find it highly offensive.
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Staring or leering at a person or at parts of his/her body
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At the swimming pool, a male student runs his eyes lasciviously
over the body of a female student in a swimsuit, causing her to
feel embarrassed and annoyed.
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Offensive communications of a sexual nature (letters, phone calls, faxes, e-mail
messages, etc.)
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Raymond downloads some pornographic photos from the
internet and forwards them to his classmates.
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Jacky is very fond of Professor Wong. He attempts to make a
date with him, despite being told “No” each time. Professor
Wong feels annoyed and offended.
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A teacher uses sexually suggestive jokes in teaching a subject
not related to sex that makes the students in his class upset and

embarrassed.
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Sexual propositions or other pressure for sex
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Maggie is discussing her Master's thesis with her supervisor. He
‘<k suddenly asks her for a date. When she declines, he hints that

she may regret it if she does not comply.
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Peter's boss tells him that the only way he can get a promotion
is to go to bed with her.
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When Mary is discussing her work with Vincent, her
colleague, being a warm-hearted person, he leans his body
<L against her and lays his arm on her shoulder. Mary is too

frightened to object to such behaviour.
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During a routine check-up, a medical staff member (of either
gender) touches Daniel's genitals without telling him
beforehand. Daniel feels angry and helpless. Consent is required
even in professional situations such as medical check-ups.
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Common Forms of
Sexual Harassment

Sexual harassment may be:

® physical

® verbal

/
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® |eering or staring

® gestures

® hostile environment

® intentional or unintentional

® one incident or repeated incidents

Myths about
Sexual Harassment

I. Sexual harassment only happens to
women.

No Sexual harassment can happen to
anyone. It may occur not only
between persons of the opposite
sex but also of same sex.

2. Ignoring sexual harassment will make it
go away.
No Ignoring sexual harassment does

not make it go away, but may make it
worse because the harasser may misinterpret
no response as approval of the behaviour.

3. Sexual harassment is a joke and harmless.

No Sexual harassment is humiliating and degrading. It may have a
detrimental effect on the victim psychologically or mentally. It
may also adversely affect the work of the University staff members
and the learning environment of its students.

Committee Against Discrimination and Sexual Harassment 23



37 4B S

TEER B2 ;508 ?
RIFCERIIBARIER), HRIBEEETA, MARSBMEALME, T1ER
IBRAEEE. MBREERBESMERNRN KENHESE NHISET.
BEREK /AR ATKREE, URAKRENELSBERARK

S84,

XYy Z.#.7?

BETERRIZ, ATLUEENE ?

RIF1. QRBERAIS, SHBEEE M, MWHTRARTRELS
MeBEFLE.

SCERFRR BN R, IS0, 5REL RS EAIEE, BURIREY
k&,

BERREEMA, SRIRNEREE, Hth1hineEES M.
X269 R B ERIEAE, 18R E L RBY . BB E N2 0B
XR R MERRB RS /1% R/ 2 RBE R EREIREFERASE,
FRE BFEHEEMRE .

24 Committee Against Discrimination and Sexual Harassment

Is Sexual Harassment Unlawful?

Under the Sex Discrimination Ordinance, sexual harassment is unlawful. It
covers sexual harassment of both men and women, work environment and
educational establishments. The relevant provisions also cover a fellow
staff member, a contract worker, a commission agent or any person who is
seeking to be employed by the University as well as a student or a prospective

student of the University.

How to Deal with Sexual Harassment?

® Say “No”. Speak up at the time. Tell the harasser that his/her behaviour is
unwanted and has to stop.

* Keep a written record of the incidents, including dates, time, places,
witnesses, nature of the harassment and your responses.

* Tell someone you trust. Seek help and professional counselling. Request
him/her to provide assistance.

® Seek help from the University’s Panel Against Discrimination and
Sexual Harassment. Conciliation and complaint investigation
processes are available to staff or

students through the Panel Against
Discrimination and Sexual Harassment.
All information will be kept

in strict confidence. %%\‘\\\\%
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