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Dr. Chi-Sum WONG was born in Hong Kong and graduated from the Faculty of 

Business Administration of the Chinese University of Hong Kong.  He received his 

Ph.D. from the Department of Organizational Behavior and Human Resources 

Management of Purdue University in the USA.  He joined the Department of 

Management of the Chinese University of Hong Kong in 1990 and he is now a 

Professor.  Dr. Wong has published and presented more than one hundred and eighty 

articles in academic journals and international conferences.  His co-authored article 

concerning employee trust in Chinese joint ventures published in 2002 was selected 

by Emerald Management Review as one of the best 50 management articles among 

the 20,000 articles published in the same year around the world, and another article on 

localization of human resources in mainland China was selected as one of the five 

best papers in the international human resource management area in 2009 by the 

Academy of Management.  He has served the editorial board of various journals such 

as the Academy of Management Journal, International Journal of Business Studies, 

Journal of Occupational and Organizational Psychology, Journal of World Business, 

and Asia Pacific Journal of Management.  He has conducted research for the United 

Nations Center for Regional Development and the Employers’ Federation of Hong 

Kong, and has served as consultant and trainer for private organizations, the World 

Bank, and various Government and social agencies in the People’s Republic of China 

(PRC), Taiwan, Macao, and Hong Kong.  

 

 

黃熾森教授畢業於香港中文大學工商管理學院之學士課程，然後在美國普渡大

學之組織行為及人力資源管理學系取得博士學位。自 1990 年開始在香港中文大

學管理學系任教，現為該系之教授。直至 2015 年，黃教授在國際學術雜誌﹑學

術會議及專書中已發表關於管理及教育的著作超過一百八十餘種。其 2002 年以

中國企業的勞資信任為題的論文更被有超過四十年歷史的 Anbar 資料庫 (Emerald 

Management Review) 評為當年全球發表的二萬多篇與管理有關的論文中最優秀的

五十篇之一；2009 年關於外資企業如何在中國大陸起用本土人才的論文被美國

管理學會選為當年關於國際人力資源管理領域中最優秀的五篇論文之一；黃教

授曾任多份主要學術期刊的編輯委員，包括 Academy of Management Journal，

Journal of International Business ， Journal of Organizational and Occupational 

Psychology，Journal of World Business，及 Asia Pacific Journal of Management。

除了私營企業外，黃教授亦曾為聯合國、世界銀行、中國、台灣、澳門及香港

政府的不同單位撰寫政策建議及顧問報告，另外也為不同的政府單位﹑社會服

務和法定機構提供培訓及顧問服務。 
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EDUCATION 

December 1989: Doctor of Philosophy, Department of Organizational Behavior and 

Human Resources Management, Krannert Graduate School of Management, Purdue 

University (U.S.A.) 

 

June 1983: Bachelor of Business Administration, The Chinese University of Hong 

Kong (Hong Kong) 

 

AREA OF EXPERTISE 

The Behavioral Side of Management: Human Resources Management (HR), 

Organizational Behavior (OB), and Industrial and Organizational Psychology (IOP) 

 

RESEARCH AND TEACHING INTERESTS 

Cross-cultural OB, HR, and IOP, Indigenous Management Research and Education in 

Chinese Societies, and Application of Structural Equation Modeling (SEM) in 

Behavioral Research 

 

WORKING EXPERIENCES 

January 1990 to Now: Lecturer (Assistant Professor) and Senior Lecturer (Associate 

Professor and Professor), Department of Management, The Chinese University of 

Hong Kong 

 

September 1985 to May 1988: Research and Teaching Assistant, Department of 

organizational Behavior and Human Resources Management, Krannert Graduate 

School of Management, Purdue University 

 

August 1983 to July 1985: Teaching Assistant, Department of General Business 

Management and Personnel Management, The Chinese University of Hong Kong 

 

EDITORIAL AND REVIEW EXPERIENCES 

Senior Editor, Asia Pacific Journal of Management 

Editorial Board Member, Academy of Management Journal, Journal of 

International Business Studies, Journal of World Business, Journal of 

Occupational and Organizational Psychology 

Ad hoc Reviewer: Administrative Science Quarterly, Journal of Applied Psychology, 

Journal of Management Studies, MIS Quarterly, Personnel Psychology, 

Human Relations, Journal of Organizational Behavior, Human Performance, 

Journal of Business Research, Human Resource Management, International 

Journal of Human Resource Management, and many others 
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Honorary Professor, Sun Yat-sen University (Guangzhou), Nanjing University, 

National Chung-Hsing University (Taichung) 

 

Emerald Literati Network 2012 Highly Commended Award by for the paper 

“Transformational leadership, leader support, and employee creativity” (co-authored 

with Cheung , M.F.Y., published in Leadership & Organization Development Journal) 

 

Citation of Excellence for the paper “Loyalty to Supervisor and Trust in Supervisor of 

Workers in Chinese Joint Ventures: A Test of Two Competing Models” by Emerald 

Management Reviews (formally Anbar).  (Independent review board selected this 

paper from more than 20,000 articles published in 400 management journals in the 

year 2002, as one of the top fifty papers.)  

 
The co-authored paper “The antecedents and consequences of successful localization” 

(published in Journal of International Business Studies)” was selected as one of the top 

five articles in international human resources (HR) for 2009 by the International HR 

Scholarly Research Award committee, Human Resources Division, Academy of 

Management. 
 

Best Doctoral Student Paper Award for the paper “From bilateral to multilateral 

perspective: Predicting consequences of psychological contract breach/violation” by 

the Sixth Asia Academy of Management Conference, Taipei, December 14-16, 2008. 

(Paper co-authored with Peng, K.Z., and Cheung, M.) 

 

Best Paper Award Finalist for the paper “Does the construct of altruistic helping 

really exist as a motive of organizational citizenship behaviors?” by the Sixth Asia 

Academy of Management Conference, Taipei, December 14-16, 2008. (Paper co-

authored with Peng, K.Z., Cheung, M., and Oi, X.) 

 

Best Paper Award Finalist for the paper “Evidence on the Practical Utility of Wong’s 

Emotional Intelligence Scale in Chinese Societies” by Asia Academy of Management 

Fourth Conference 2004 Shanghai, China. 

 

Best Doctoral Student Paper Award Finalist for the paper “Building up organizational 

learning capability: The impact of knowledge management activities on performance” 

by the fifth Asia Academy of Management Conference 2006, Tokyo, Japan. (Paper 

based on the doctoral thesis of Chau, S.L.) 
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