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J{ 111\ the Chief Editor

Time flies. Christmas is just around the corner and | would like to share with you a little Christmas poem.

Christmas is forever
Norman W. Brooks

Christmas is forever, not for just one day,
for loving, sharing, giving, are not to put away
like bells and lights and tinsel, in some box upon a shelf.
The good you do for others is good you do yourself.

Christmas is not simply a season for exchanging gifts or partying but also a special occasion to show your care
for others. The great charm of the season is that it is not a particular place or time but a spirit of warmth,
generosity, and goodwill that is always welcome everywhere. Come and join our Caring Campus Carnival in
January 2010 and help build a caring community together. You will find more details of the campaign at
https://osantd.osa.cuhk.edu.hk/scdsmain/chihtml/.

Merry Christmas and Happy New Year!

Dora Dai
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Unforgivable Interview
Behaviours

Career Planning and Development Centre, OSA

Having the chance to attend an interview is half way to success in job hunting. Whether you leave the interview as a job
seeker still or an employee depends very much on your performance at the interview. While most candidates may focus on
how to sell themselves to potential employers, it is equally important to pay attention to the aftitude strikeouts that
discourage employers from hiring you.

According to a survey of over 150 recruiters, job coaches and hiring managers conducted by Mr. John Kador, author of “201
Best Questions to Ask on Your Interview”, there is a long list of unforgivable interview behaviours. Let's avoid doing the top
“seven sins" and take a look at our advice so as to increase your chances of being employed:

Top seven unforgivable Advice
interview behaviours
Doesn't ask questions = Asking right questions can show your knowledge on the company as

well as its competitors and your interest in the position;

» Think about questions to ask the employer in advance to show your
interest in the position/company;

» Think about questions in these areas, e.g., kind of achievement to
expect during the first few months/first year, organizational structure of
the company, major projects/achievements, etc. You can gain good

understanding of the company from the information in its Annual
Condemnation of past = Describe more on facts rather than people;
employer « Draw the interviewer's attention to the achievements made in the
past job;
« Talk about the past employer positively and thankfully.
Inability to take criticism = Be humble;

= Admit to not having particular experience or skills, but tell the employer
politely what you are doing to address your weakness in certain areas;

= Don't take criticism personal. Most of the time, the employers just want
to see how you handle yourself when facing challenge/criticism.

Poor personal appearance « Dress professionally. Dressing conservatively is always better than
dressing down. It shows your respect to the potential employer.

Indecisive, cynical, lazy * Avoid making jokes unless you are fully confident that the interviewer
appreciates it;
* Sleep well the night before;
* Watch your posture during the interview, €.g., sit upstraight, don’t get
your arms crossed on the table.

Avoiding using too-extreme wordings;

Always use examples or evidence to support your opinion;

Listen to others and be open to any idea/opinion;

Be interactive, instead of keep talking about your own points;
Encourage the relatively quiet candidates to voice out their opinions in
a group interview.

Overbearing, overly
aggressive, “know-it-all"

Late to interview * Allow sufficient buffer in your travelling time;
= Arrive at the company 15 minutes earlier;
* In case you will really be late, call the employer to explain the situation
politely in advance.

Of course, there are a lot more. But it would be a good start to be aware of the “sins” at the interview.
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“ When | prepare for tutorials and Q & A sessions, my seniors and classmates always
provide me with documents, which guide me to carry out adequate preparations.
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OSA 2010 ‘Caring Campus’ Poster Calendar

Student Counselling and Development Service, OSA

At our tree-lined University Mall, a group of cheerful and energetic people gather in a heart-shaped formation,
uniting as one and sharing the vision of ‘Building a Caring Campus’ — this image is vividly portrayed in
the OSA 2010 Poster Calendar and probably reflects the wish of every member of our campus community.

As part of our Campaign to promote a ‘Caring Campus' in CUHK, the Office of Student Affairs commissioned
the special production of an A-3 size Poster Calendar for 2010 by Kelvin Collections, a design house with
‘nurturing the soul and conveying care' as its own motto.

The calendars are now ready for collection. By presenting your student or staff |.D. card, you can obtain a
complimentary copy from the Student Services Centre (for students) or the Student Counselling and
Development Service (for staff) respectively on 1/F and 2/F of the Benjamin Franklin Centre. One for each
while stock lasts. For enquiries, please call Ms. Kong at 2609 7208,
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Life-changing experience at
Global Internship Programme 2009

Career Planning and Development Centre, OSA

Last summer, 181 CUHK students gained valuable opportunities to receive internship training under Global
Internship Programme (GIP) 2009. They were placed to cities in Mainland China, Australia, Canada, France,
Germany, Ireland, Malaysia, Singapore, South Korea, United Kingdom and United States. All student interns
returned home with exciting cross-cultural experience and polished practical skills.

Bonnie Cheung, Christine Kam (Journalism and Communication)
Interns at Special Broadeasting Service, Melbourne

“We were fortunate enough to take an iniernship at the Special
Broadcasting Service (SBS) Radio. $BS is an Australian company
specially established to cater for the interest and needs of 68
nationalities with different cultures and languages... And it is true
that you have to learn how to take care of yourself when you are
living in an entirely different place.”

Alice Mok (Law), Derek Sin (Global Business Studies)
(| Interns at Aon Asia, Sydney

“We worked at the Legal and Compliance Department and the
Corporate Planning Department respectively. As Aon is a
multinational company, the internship not only gave us exposures
to knowledge in the real business world, but also granted vs a
glimpse of the culture, behaviour and values of people in a global
working environment. The relaxing lifestyle, the enjoyment of
life, the appreciation of the nature and the meeting with people
are the things we are going to miss so much.”

Anthony Cheung (Integrated BBA)
Intern at L'Oreal, Paris

“With more than four office buildings in Paris alone, L’ Oreal is, undoubtedly, one
of the most prestigious companies in France, and working there is immensely
tough. It is normal that you will be very stressed after a day of work. The
company, though, is so sensitive to employees that it organises activities, such as
after-work party, to alleviate our pressure. It is not difficult to strike a work-life
balance here... Through different projects, I have learnt a lot about marketing
after this internship.”

Nikki Au (Economics)
(| Intern at Hong Kong Economic and Trade Office, London

“I was actively involved in the daily operation of the office during
my ten-week internship, covering everything from media
monitoring to preparation for government official visits. I was
assigned some preparation work for the visit of Mrs. Rita Lau, JP,
Secretary for Commerce and Economic Development. | drafted the
opening speech for Mrs. Lau at the London Hong Kong Dragon Boat
Festival 2009 and also conducted a research on the Arabian District
in Finland.”
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To join GIP

The recruitment for GIP 2010 will start in January next year. Keep an eye on our promotion when you are back
from examinations!

Lleut Clebel lutetushl): Fregtéuue

First launched by the University in 1997, GIP aims to equip students with knowledge of and an early exposure
to the culture and working environment in Mainland. Arrangements were made for our students fo take up
internship positions in various cities of Mainland China in summer. In 2006, in line with the University's
mission on internationalization, the Programme was expanded fo overseas cilies.

GIP not only helps enhance our students’ language and interpersonal skills and workplace exposure, but also
broadens their horizons outside Hong Kong that are conducive to their personal growth and career
development. In the past 12 years, around 2,200 students have benefited from the programme.

For details, please visit the website http://www.cuhk.edu.hk/osa/gip.
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UNDP China Internship Programme -
My 10-week Internship in Beijing

Erica Chan (MSSc, Corporate Communication)

| worked in the Energy and Environment (EE) Team of the United Nations Development Programme’s (UNDP)
Beijing Office from June to August this year. During the internship, | was engaged in a variety of jobs including
project management, administrative support, translation work and organization of campaigns. Not only have |
gained abundant environmental knowledge from the team, my horizon has been broadened by having a glimpse
of the vision and mission of the United Nations (UN). And by assisting in the management of the launching
ceremonies of regional projects, my communication and public relations skills were polished. The diversified
cultural dynamic and all-embracing working environment of UN were very impressive as well. With people of
different nationalities, the organization respects diversity, and | have learnt to be adaptive and flexible in this
dynamic and enjoyed the harmonious working environment.

There were many memorable scenarios during my internship, and one of the most
unforgettable moments would be the visit of the UN Secretary-General, Mr. Ban Ki-moon.
He participated in the launching ceremony of one of our projects, bidding people’s
support to more efficient energy consumption and recognizing China's effert in promoting
energy efficiency. He also visited our office and took group photos with us. | was very
impressed by his humble and approachable attitude. At the talk, he shared with us his
vision and plan as a leader of an international organization, and it was my great honour
to shake hands with him. T

Me (left 2) and other interns, assisting in phO phey
the reception counter during a ceremony. Aemaremms Pesamsens b B

Apart from work, | met good friends and colleagues during my
internship. They all gave me considerable support. A strong bonding
was developed among the interns. There were numerous gatherings
and trips organized among the interns during weekends and holidays.
| would never forget the friendship, especially with my flatmate who
was also an UNDP intern. We shared our joy and sadness during the
70 days in Beijing.

| Gathering with interns

| would also like to take this opportunity to express my gratitude towards my supervisor
and colleagues, who provided me with generous support and guidance. They were
kind and supportive, and | always sought advice from them, no matter on work or life
experience. Their advice helped me to grow faster and better.

‘opportunity to acquire working experience in the United Nations system each year. Through this
programme, interns are exposed to UNDP's development activities, thematic priorities and technical

‘cooperation practices. Interns will specialize in the areas of democratic governance, poverty reduction,
‘environment and energy, HIV/AIDS, donor coordination, private sector development and other activities
related to sustainable human development. In summer 2009, two out of the five internship places were
‘offered to CUHK postgraduate students.
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Dolce Vita in Italy: Pizza
Bryan San (Year 4, Journalism)

Currently on exchange in Italy, Bryan will share his cross-cultural life experience in the country where people are
characterized with a value to embrace life to the full.

What is your first impression of Italy? Luxury brands, The Leaning Tower of Pisa or Inter Milan? laly is a really
attractive country. Its fashion industry, heritages, and soccer are renowned in the world. Besides, talian cuisine is
another unforgettable experience during my stay in Italy for a four-month exchange.

There are thousands of famous Italian dishes, spaghetti, lasagne, tiramisu,
etc. However, for people like me who do not want to spend more than €15 for
a full course meal everyday, pizza must be your first priority in Italy. You can
enjoy a basic normal size Margherita pizza (about 6 inches in diameter) for
only €3! It is definitely one of the cheapest kinds of food available in this
Western European country.

Naples in Southern ltaly is the origin of pizza. The first modern pizza was born
in this biggest Southern city 200 years ago. In Naples, it is nearly impossible
to have a bad dinning experience, especially when you see a "vera pizza” (real Margherita is one of the most traditional

pizza) sign, which is a guarantee to serve the original Italian pizza. ltalian pizzas. It contains tomato, mozzarella
: . and basil. It is believed that these represent
l{nllk& people in Hong Kong 'alrhn .always vluant . : the three colours on the Italian national fiag.
“innovative” ingredients in their pizza, Italians - R B o5

obviously prefer the traditional ones. Mozzarella
cheese, salami, mushrooms and hams are some
of those popular ingredients in Italian pizzas.
Thick crust, thin crust and cheesy crust are weird
for ltalians. You can only find one kind of crust in
a pizza restaurant, crispy crust in Rome or a soft
bread-like crust in Naples.

For Italian, it is usual to finish a whole

Montanara: @ special kind of :
> fied. i pizza no matter you are a boy or a girl.

izza with a fried, instead of a
ked crust.

Cheese-lovers' all-time favourite,
the Quattra Furmarigi pizza (pizza

with four kinds of cheese).

While pizzas are generally considered the world-popular dish of Neapolitan origin, the traditional Italian meals are regarded as a
quality time to be spent with family and friends instead of simply for immediate nourishment.

A characteristic of Italian meals is that the primo or first course is usually a more filling dish such as risotto or pasta. Modern
[talian cuisine also includes single courses (all-in-one courses), providing carbohydrates and protein at the same time (e.g. pasta
and legumes).

The followings are the terms commonly found on ltalian menus:

Aperitivo - apéritif (“alcoholic drink”) usually enjoyed as an appetizer before a large meal may be Campari, Cinzano, ‘ i
Prosecco, Aperal, Spritz or Vermouth
Antipasto - literally "before (the) meal", hot or cold appetizers ‘ -
Primo- first course”, usually consists of a hot dish like pasta, risotto, gnocchi, polenta or soup. 14
Secondo - "second course”, the main dish, usually fish or meat. |
Contorno - "side dish", may be a salad or cooked vegetables. A traditional menu features salad with the main course. |
Formaggio e frutta - "cheese and fruits", the first dessert. Local cheese may be part of the Antipasto or Contorno as well, |
| Dolce - "sweet", such as cakes and cookies |
Caffe - coffee i

Digestivo - "digestives”, liquors/liqueurs (grappa, amaro, Timoncello, sambuca, nocino, sometimes referred 1o as
, ammazzacaffe ("coffee killer") :
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Be A Hong Kongese!!

Inoomlng Stl.ldents Section 0OSA

Bryan and his mother (2nd and 1st from the
right) with their new friends.
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Polly (2nd from the left) enjoyed visiting lmmmwmwmw family visit experiences during the

Happy faces of "Be a Hong Kongese" programme
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Limited, as well as the University

With the generous donation from Mr. Yeung Ming-biu, Chairman of Oriental Watch

Holdings

the University Swimming Pool has been newly equipped with an Aquatic ,
System. While the manually-taken records of swimming competitions held in CUHK
were not readily recognized in the past, the installation of the System has considerably
enhanced the accuracy of timing and made this facility a competitive match with other
universities, meeting the world standard. A light-up ceremony of the Inauguration of the

system was held on 9 October 2009.
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CUHK Aquafic Electric Timing System

=
Val-J

¢

+ J.

»am:mﬂobs%;g; $ATASRARTFHBESALL

Jagdguralion

Upcoming OSA Activities

Student Counselling and Development Section, OSA For enquiry: Tel. 2608 7208 scds@cuhk.edu.hk

Events

Mental Health First Aid for CUHK staff
CUHK-OSA 2010 Calendar Distribution
Affect Regulation and Soothing Workshop

Caring Campus Carnival cum uBuddies Launching Ceremony

Incoming Students Section, OSA For enquiry: Tel. 2696 1533 isso@cuhk.edu.hk

Events

“Culture Blog"- Radio Programme on CU Campus Radio

Workshop on Effective Learning Il -

Project Management Skills (To be conducted in Putonghua)

Organizer / speaker Date

SCDS 1,3,8,11 Dec 2009
SCDS Dec 2009 onwards
SCDS 12 Jan 2010
SCDS 29 Jan 2010
Organizer / speaker Date

Incoming Students Section Jan 2010
Incoming Students Section Fab20i0

Share your good news

The University MarketPlace keeps the members of the CUHK community connected. Your news and sharing
are imporiant 1o the community, Share with us your latesl slories about your achievement, honours and awards,
research excellence, etc. Please email your stories and/or photos together with your name, major programme,
year of study, mobile phone number and email address to marketp@osa.cuhk edu.hk.




