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™ Dear students,

The outgoing summer
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CU Scope p.21-22

was eventful. | think

many of us were drowned
in ambivalence when
seeing the resurrection
of Lai Yuen, the Greek
referendum on austerity
measures, the destructive
explosion in Tianjin and
then Bangkok, etc. The

with a mixed feeling
comprising fun, sorrows, love, thrills, cares and ironies. After
all, it was the past. You must have been settled well on the
vibrant and harmonious campus. | hope you are still keeping
up the high spirit in quest of excellence in CUHK.

Information is everywhere on campus - disseminated
through official or casual ways. University MarketPlace,
a publication of the Office of Student Affairs, is one of the
mainstay channels that encompasses different aspects

of student life. This year, University MarketPlace is o SEEMASE EmEek— PRI ERRT
going to present to you a series of new features. They o REPISN WEEREEEREN

will be manifested by the interesting fronts, unknown
anecdotes and informal history of CUHK. You will have Stay Tuned p23
opportunities to get to know the musical and performing

talents nourished in our aesthetic campus, people who

live their lives as if they had fallen in love with CUHK, and

nearby places which are of curiosity, etc. The University MarketPlace (UMP) is published by the Office of Student
Affairs, The Chinese University of Hong Kong, four times a year. All

contributions should be sent to the Editor of UMP at marketp@osa.cuhk.

In the days ahead, do grasp every chance to open
yourself to different facets of the world, unlock your
potentials and outreach to others. The Office of Student
Affairs, via its various functional sections, will continue
to offer you support in the areas of student activities and
amenities, student counselling and development, social
and civic engagement, non-local student services, and
career planning and development.

| sincerely wish you a rewarding university life!

Warmest regards,

Raymond Leung
Director of Student Affairs

edu.hk. Please check with the Editor about the material deadline. The
UMP reserves the right to decline contributions and to edit the materials.

Address : 1/F, Benjamin Franklin Centre
The Chinese University of Hong Kong
Shatin, New Territories

Telephone : 3943 1874 Fax : 2603 7705
Email : ump@osa.cuhk.edu.hk
Webpage : www.cuhk.edu.hk/osa/ump.htm

Copyright@2015, Office of Student Affairs,The
Chinese University of Hong Kong. All rights reserved.

Find us at the following locations:

» G/F, Benjamin Franklin Centre e 1/F Pommerenke Student Centre
¢ 1/F, Benjamin Franklin Centre e G/F, North Block, Science Centre
e LG/F, Lee Shau Kee Building ¢ G/F, Wong Foo Yuan Building

* G/, Lady Shaw Building G/, Yasumoto International

e G/F Mong Man Wai Building Academic Park
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Shubhroparno HALDER
(Electronic Engineering/ Year 2)

A good teacher not only comprises
of having good knowledge but is also
someone who can explain the subject
well. He/ she is expected to teach
in simple language and create an
environment in class which makes the
subject interesting. A good teacher ’- ¥
makes you want to be like him/ her. / .
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Mapping the Road to Career Success

Have you started your career planning yet? No
matter which year you are studying in, you’d

better start getting yourself prepared for your 1. You have to know
future career as early as you can. It is never too yourself, preferably through
early, before it is too late, to do so. Leave yourself an objective psychometric

test, what are your current and
1. potential abilities, personal

Self- interests and behavioral

tendencies.

abundant time to find out what your competency
gap is, get equipped, and be ready to excel!
So, what Career Planning is all about? A Career

, s i Understanding
Planning Cycle can be divided into four stages.

4.
Career
Preparation

2 2. Investigate

Job Market which professions/ jobs
Information best match your abilities,
preferences and characters

Career
Planning

4. Make conscientious
efforts to acquire the necessary
skills or experience, so as to be before you leave the university and
fully prepared once opportunities arise. explore the job nature and requirements of the

Undertaking an internship, for example, is 3. career that you are interested in and suitable for
a very effective way to discover the job first- Goal Setting

hand. You will have an early taste of the field

at the same time. You probably need help from
alumni, career advisors to provide you with

while establishing network relevant to your information about the real workplace.

career interest. It brings you one big 3. Goal Setting: The internet may be yet another

step closer to your career goal. important resource to turn to.
a. Determine what you wish to achieve

in short, medium and long term periods.

b. Identify the skill sets that help achieve your
goals, and/ or are required to fulfill these goals.

c. Plan carefully what you need to equip or
enhance to fill the gaps.

NOT -TO - MISS
PROGRAMMES

d. Mark all these clearly in a table and
review the items regularly.

r Aptitude and Personality Tests ,’ A Global Internship Programme

- Career Applications of MBTI® \ ,' (Application opens in November)

CUHK Mentorship Programme
(Application opens in November)
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So, what can you do for a better career planning throughout the University life? The following is a roadmap
which provides you some suggestions on you career planning journey, you may refer to the NOT-TO-MISS
programmes/ activities provided by Career Planning and Development Centre (CPDC). O

» Understand the Programme Offered by CUHK “
» Understand Yourself .
» Participate in Extra Curricular Activities Ethics
» Take up Part-time Campus Job and Internship
« Improve Language Proficiency Positive Attitude
» Engage in Voluntary Work
Integrity
« Participate in Experiential Learning Programme
» Take up Internships
» Attend Workshops and Recruitment Talks
» Keep Abreast of Market Happenings
« Join Competitions Perseverance
» Review Progress and Keep Résumé intact

Empathy

Global Vision
» Get Good Grades
» Attend Recruitment Talks and Career Workshops Team Spirit
» Get Professional Qualifications
» Expand Your Networks
» Finalize Résumé and Other Documents ==
» Prepare for Interview

Don’t forget to plan your summer breaks! O Academic credentials, professional qualifications, work

You can join some language enhancement experiences, skills are some basic requirements for

programmes, summer schools, local or offshore “ getting a promising job. However, there are something
internships or service trips! CUHK provides various that mean a lot to employers and make your career different.
learning opportunities during the summer break and you They are one’s virtues and personal qualities which are
may find your summer is just way too short! unique and cannot be trained.

Career Guidance Programmes & Enrichment Programmes / Career Counselling

Industry Talks; CEO Talks ; Career Talks/ Seminars; Career You have to submit an application form together with your
Preparation Workshops; Firm Visits; Police Mentorship résumé to the Student Services Centre (1/F Benjamin
Programme; Auxiliary Police Programme; One-on-one career Franklin Centre) or via email at cpdc@cuhk.edu.hk.

coaching; Mock Interview Workshop, etc.

) CPDC Website; Vault.com; CU Job Link; Joint Institutions
Job Information System (JIJIS), Graduate Employment
Survey; Daily Career Services Updates

(' ) Updated Job Market Information

On-campus Recruitment Events for Graduate Jobs/
Summer Jobs

| T e

E.

More details about the career resources can be found at http://cpdc.osa.cuhk.edu.hk.
Take action now! Make the most out of your U-life! Wish to see you at our events!
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Let's Embrace Diversity at the University!

Welcome back to the ever new campus! As the new term has started, the cultural diversity activities are in store to bring

you different experiences and excitement. If you still have no clue about how to enjoy your new campus life to the full, the

following cultural events coordinated by the Incoming Students Section (ISS) of the Office of Student Affairs may help.

CUHK Host Family Programme:
A familial, cross cultural bond

Debuted in 2013, the CUHK Host Family Programme has
been a regular programme to enhance cultural exchange
between non-local CUHK students and the University staff
as well as for the students to experience the lifestyle of
Hong Kong. Over the past two years, close to 150 students
and 90 staff members have become friends from complete
strangers after joining this programme. Not only the staff,
but also their families extended the warm hospitality to the
students and made them feel at home.

Check it out:
www.facebook.com/CUHKHostFamilyProgramme

Internationalization Activity Fund:
Substantial support for internationalization activities

The financial support of funding undoubtedly facilitates
students to organize their activities. Since 2013, a total
of 37 student activities have been supported by the
Internationalization Activity Fund, which translated students’
creative ideas of promoting internationalization and
cultural integration into action. The wide variety of student-
initiated activities did not only enhance cultural interaction
on campus, but also spiced up students’ university life.
The Fund is open for application throughout the year. The
maximum amount of support for each application is capped

at $10,000.

Check it out:
www.cuhk.edu.hk/osa/lnternationalActivityFund.pdf

CLOVER: Community + Local & Overseas students +
Volunteers = Everlasting Relationships

Cultural exchange is not just confined to campus. The
CLOVER programme defines the positive results of having it
happen in the Hong Kong community. As a cultural diversity
cum voluntary service programme allowing local and non-
local students to provide voluntary service in the local
community together, CLOVER attracted over 570 students
to join in the past six years and has been an [*CARE
programme sponsored project for five consecutive years.

After six years of running, CLOVER has kept evolving with
new elements added. This year’'s CLOVER is organized by
the “Friends of CLOVER” comprising of past participants.

Check it out:
www.facebook.com/CLOVERCUHK

i-LOUNGE:
A new place of multifaceted intercultural experiences

The long awaited International Lounge (i-LOUNGE) at CUHK
just opened! The i-LOUNGE, jointly managed by the ISS and
the Taskforce for Enhancing International Bonding on Campus
(iBond) Programme, serves as a hub for cultural exchange.
Students can be exposed to various cultural experiences, both
casual and formal, in a relaxed atmosphere.

Regular events, such as informal discussion forums, seminars
and sharing sessions are organized by international students
and different student groups, including those awarded the
Internationalization Activity Fund. For those who look for
something more academic, they have every reason to attend
the learning activities conducted by international scholars at
the i-LOUNGE.

Check it out:
Foyer, 3/F Yasumoto International Academic Park
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. STAY TUNED

The following schedules are subject to change.
Please refer to the website of respective sections for the updated information.

Career Planning and Development Centre, OSA (Tel: 3943 7202/ E-mail: cpdc@cuhk.edu.hk)

Guidance Programme

Event Organizer/ speaker Date

Project Lucida — M BEE8IBIIEES MWBESTE 9 Oct 2015
FXS5 T35 (Business Appropriate Mix-&-Match, Do's and Don'ts) Ms. lvy Cheung 14 Oct 2015
Winning in Assessment Centre Ms. Sarah Leung 26 Oct 2015
Career Seminars, Industry Talks, Careers E-Coach, Mock Interview Workshops, etc. CPDC Oct - Nov 2015
Company Date
BlackRock/ DBS Bank (Hong Kong) Ltd Sep 2015

Citi/ John Swire & Sons (H.K.) Ltd/ Sun Hung Kai Properties Ltd/ Unilever China Co., Ltd/ Hopewell Holdings Ltd/ Procter & Gamble/
McKinsey & Co Inc/ Bloomberg/ McGraw Hill/ Citadel Group/ Fidelity/ L'Oreal Hong Kong Ltd/ Microsoft/ Jones Lang LaSalle/ Hang
Lung Properties/ Swire Properties/ Hong Kong Aircraft Engineering Co Ltd/ Accenture Co Ltd/ GP Electronics (HK) Limited/ Mars- Oct 2015
Wrigley/ Kerry Holdings Limited/ Nan Fung Development Limited/ The Hong Kong and China Gas Company Limited/ Hong Kong
Airlines Limited/ Works Applications Co., Ltd/ World Quant/ Sino Group/ Outblaze/ Hong Kong Airport Authority
Sensetime/ Hong Kong Trade Development Council/ Bank of Communications Co., Ltd - Hong Kong Branch/ Cathay Pacific Airways/ Nov 2015
Hong Kong Economic Times/ SGS Hong Kong Limited/ Securities and Futures Commission/ AmorePacific Hong Kong Co., Ltd
Incoming Students Section, OSA (Tel: 3943 7945/ E-mail: isso@cuhk.edu.hk)
Event Organizer/ speaker Date
23 Sep - 29 Oct 2015

Elementary Cantonese Class for Postgraduate Students ISS/ CUSCS (Every Wed, Thur, Fri & Sat)
Academic Success Workshop on Time Management and Goal Setting 1SS 5 Oct 2015

Academic Success Workshop on Presentation Skills ISS 12 Oct 2015

Hong Kong Explorer Series - Yuen Long ISS 25 Oct 2015

Mentorship Programme - Group Sharing ISS 30 Oct 2015

BBQ and Stargazing for International Undergraduate Students ISS 7 Nov 2015

Academic Success Workshop on Academic Referencing and Plagiarism ISS 9 Nov 2015

Sharing Sessions for Mainland Undergraduate Students 1SS Early and mid Nov 2015

Student Activities Section, OSA (Tel: 3943 7323/ E-mail: sacs@cuhk.edu.hk)

Event Organizer/ speaker Date

Entry Class Questionnaire 2015-16 SACS 14 Aug - 30 Sep 2015
Briefing on Student Development Portfolio to New Students of UC/ CWC/ NA SACS 25 Sep 2015, 2/ 9 Oct 2015
Blood Donation Campaign SACS 6 - 8 Oct 2015

A Culture of Love Campaign Uni-Y(CUHK) Project, SACS 14 Nov 2015

Our Memoir Uni-Y(CUHK) Project, SACS Oct 2015 - Jan 2016
Briefing Session on Student Activities Funds SACS Oct 2015

Visit to Dialogue in the Dark SACS 1 Nov 2015

Event Organizer/ speaker Date

High Intensity Interval Training SACS 5 Oct 2015

Exhibition on Physical Wellness SACS 12 -16 Oct 2015
Micro-film Viewing and Sharing Session on Anti-drug SACS 15 Oct 2015

Service to Drug Abusers SACS 17 Oct 2015
Canyoning Uni-Y(CUHK) Project, SACS 22 Oct 2015

Student Counselling and Development Service, OSA (Tel: 3943 7208/ E-mail: scds@cuhk.edu.hk)

Event Organizer/ speaker Date

Self-enhancement Campaign for New Students of UC/ SC/ LWS SCDS 25/ 29 Sep 2015, 9 Oct 2015
Walk-in Counselling Sessions for Undergraduate Students SCDS 12-16 Oct 2015

University Adjustment Board Display SCDS 19 - 25 Oct 2015

Positive Psychology Apps Training Workshop SCDS Oct 2015

Workshop on “Death, Dying and End of Life Care” for Gerontology Undergraduate Students SCDS 5 Nov 2015

Social and Civic Engagement Section, OSA (Tel: 3943 7980/ E-mail: sces@cuhk.edu.hk)

Event Organizer/ speaker Date

EBENGOBZE (5)8) | - CARE Programme Sep 2015 - Jan 2016
B - FHEP) RARERG 2 | - CARE Programme Sep 2015 - Apr 2016
TTEBRE - B 88512 | - CARE Programme Sep 2015 - Jun 2016
STt B FSRX | - CARE Programme Sep 2015 - Oct 2016
BEEAGEE Muhammad Yunus 14 Oct 2015
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Save the Planet by Sharing and Recycling!

Please share the magazine with others or put it into a recycle bin after reading!

You may also read the magazine at www.cuhk.edu.hk/osa/market.htm IRRIEEN S





