P ARBRARERIBGLIEREZEENARE?

Is CUHK the first local university to establish a
committee against sexual harassment?
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The Committee Against Sexual Harassment was established

in 1995, one year before the setting up of the Hong Kong
Equal Opportunities Commission. We believe CUHK is the
first university to set up a committee whose name spells out its

distinctive motive of working against sexual harassment.
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Why was there such a need? Were there a lot of cases
requiring attention?
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The University was aware that the gender issue had received
more social concern and that some cases of sexual harassment
were arousing public attention. We felt the need to enhance
university members’ understanding of sexual harassment,
hoping that it would help build a campus culture of harmony
and mutual respect. On average we receive about one to two
cases of allegation each year. The majority of the allegers resort
to mediation, so less than half of the cases are established as
complaints.

AT EZEENIHER?

Can you briefly describe how the committee works?
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The committee has two subordinate units. The Task Force on
Education and Training is responsible for promoting awareness
of the need to prevent sexual harassment and ensuring that
the policy is properly received and correctly interpreted. Each
student or staff member will receive related information upon
joining the University, during orientation or via the Personnel
Office. Our promotion activities run all year round. University
members can have easy access to information related to the
issue of sexual harassment at any time. The Panel Against
Sexual Harassment (PASH) will be responsible for mediation
and complaint investigation of cases involving staff members
or students.
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Why are the issues of sexual harassment, equal opportunities
and gender equality often associated with each other?
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The female gender is treated unequally or discriminated
against in traditional society, labeled as weaker or inferior to
males and thus disadvantaged in many aspects. When a male
makes use of his superiority and authority to abuse a female
sexually, this is sexual harassment or even sexual assault. So if
equality and mutual respect between the two genders can be

maintained, sexual harassment will be eliminated.
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In recent years, we find more sex-related cases involving
university students. What are the reasons for that?
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Well, people are more open to sex. Moral standards have
become ambiguous and fallen into the grey area. People have
become more self-centred in their interpretation of freedom
and rights. Of course, the fact that a higher percentage of the
population is now entering universities also counts. | think the
main reason is that moral education is not receiving enough
attention. Young people have been bombarded with twisted
values since their primary school years, by receiving messages
which encourage the pursuit of and indulgence in personal
desires, as promoted by the commercial sector and the media.
It will lead to problems when they are in university and
enjoy more freedom, if they do not know how to discipline
themselves.
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What does ‘self-centredness’ have to do with it?
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Sexual harassment should not be viewed out of context. It’s
about how one looks at sex, and also about respect for others.
When one puts one’s desires before all other things, without
considering the rights and feelings of others, and even forces
others to identify with his/her values, it is a kind of hegemony.
It seems that people are more casual about physical intimacy
nowadays. Yet we must be aware that some people do not
accept such casualness. At CUHK, we have people coming
from all over the world, upholding different values. We must
be very conscientious in observing how different people think

differently, and in particular in respecting the rights of the silent

minority.
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What are the grey areas we have to be aware of on
campus?
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Quite a lot, among colleagues, between teachers and students.
A pat on the shoulder to express concern, dirty jokes, casual
comments on body figures and viewing ‘sexy’ photos on
computers in the office or hostel—can all constitute cases of
sexual harassment. We must stay on high alert all the time, be
watchful of the bottom lines of people around you and never
trespass them. We have to consider how people will react to
our behaviour. On the other hand, we have to speak out firmly
when we feel offended. People generally are too timid to
express refusal. The committee is going to tell every university
member that we have the right to say ‘no’. When you find
something offensive, don't just cope with it in silence. The
University will not condone any act of sexual harassment and
any case reported will be handled with fairness and equality.
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HEMRIRTF?
How will PASH decide whether to proceed to mediation or
complaint when it receives an allegation?
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The decision rests upon the alleger. The panel will explain
in detail all related procedures and arrange a meeting if the
If the
alleger chooses to complain, he/she should submit a written

alleger resorts to mediation for resolving the matter.

complaint. If not, the panel can only keep the alleger well
informed of what actions he/she is entitled to, and respect his/

her final decision.
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What if the alleged refuses mediation or even to talk?
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Mediation can proceed only under the mutual consent of
both parties. Should any one party refuse to do so, nothing
can be done. We will report to the alleger and suggest other
possible procedures, e.g., elevating the case to a complaint.
Upon receiving the written complaint, the panel convenor
will appoint an investigation team to handle the case, which
will compile a fact-finding report based on the information
supplied by all parties concerned, and submit the report to
the Vice-Chancellor.
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Will the definition of sexual harassment change with

the times, and become stricter or more lenient?
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It will become stricter and more specific. For example, we
used to think that sexual harassment happens only between
opposite genders with the female being the victim. Now we
come to know that there are cases of females harassing males
and same-gender sexual harassment. In the past, the provision
on ‘hostile or intimidating environment’ only applies to the
workplaces. Since the amendment to the Sex Discrimination
Ordinance in 2008, the provision has been extended to cover
the field of education. E
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Prof. Gordon W. Cheung will be featured in the next

instalment of ‘TEN QUESTIONS FOR’.





