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Brown, A. L. (1987). Metacognition, executive control, self-regulation, and other more mysterious Mok, Y. F.; Fan, R.M.T. and Rang, N.S.K. (2007). Developmental patterns of
mechanisms. In F. E. Weinert & R. H. Kluwe (Eds.). Metacognition, motivation, and understanding school students’ motivational=—and cognitive-metacognitive competencies.
(pp. 65-116). Hillsdale, NJ: Lawrence Erlbaum Associates. Educational Studies, 33(1), 81-98.
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